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A Message from the ABA President . . .

Reaching Out ...

The Association for Behavior Analysis exists
to advance the science of behavior and its application.
The most visible thing that ABA does to advance
behavior analysis is provide a forum through the annual
convention for behavior analysts to come together and
discuss recent developments in research and applica-
tion. Thanks to both the ABA Office Staff and the
Program Committee, the 1994 convention was a great
success. Attendance was 1634, just 15 short of our
highest convention attendance ever (which was in
1993, in Chicago).

The convention, however, is only a part of the
advancement of behavior analysis to which ABA is
committed. A growing number of members call for
ABA to take stands on national, regional, and local
issues that affect behavior analysis and behavior
analysts. In the past, much of the responsibility for
action in the public arena was through efforts by
individuals working alone or in small groups without
benefit of systematic organizational support. As ABA
has grown in size and matured as an organization, there
have been increasing calls for an organizational effort
by ABA in the legislative and public policy arena.

There are at least three facets to fully develop-
ing ABA’s outreach efforts: 1. Members wishing to
play an effective role must have more information
about the realities of venturing into the public arena and
training in the tactics and strategies of political influ-
ence; 2. The necessary structures for organized efforts
must exist within the organization; and 3. ABA must
seek out other organizations and groups with overlap-
ping, but not necessarily identical, goals to form -
coalitions and cooperative amrangements to bring about
sought-after changes.

ABA has always had members who effec-
tively influence legislation and public policy. Indi-
vidual effort must continue. Such activities by its

members bring the organization a wealth of experience
and sage advice to be shared. The workshop organized
by Travis Thompson with the support of Judy Favell and
Sigrid Glenn at the Atlanta meeting represents one
excellent way of sharing the knowledge gleaned by
individual members with the membership at large.
Travis and Katy Neas of the American Association of
University Affiliated Programs presented a host of
practical and sophisticated suggestions about how we as
ABA members can make our voices better heard on
behalf of behavior analysis. Another example of indi-
vidual effort is ABA member Libby Street’s award of an
American Psychological Association Congressional
Fellowship for the 1994-1995 academic year. We wish
Libby the best and hope to provide her a vehicle by
which she can share the skills she acquires in Washing-
ton.

As we reach out as an organization to advance
behavior analysis by interacting with ever-larger and
more conceptually diverse communities, there must be an
organizational structure in place to coordinate and
facilitate these efforts. For several years ABA has had an
Educational, Professional, and Public Affairs (EPPA)
Board charged with, among several other things, guiding
ABA’s involvement in legislation and public policy. At
the Adlanta convention, the Council took a significant step
in increasing ABA’s visibility and activity outside the
organization by dividing the EPPA Board functions
among two new boards: an Education, Standards, and
Accreditation Board, and a Public Policy and External
Relations Board. The mission of the latter board is now
clearly focused, as indicated by its title and by its constitu-
ent committees: awards, public relations, legislation and
professional affairs, and legislation and science policy.

The last facet, coalition building, has received
little attention at the organizational level and its time has
come, given such developments as individual member
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Please Note CHANGES in
Article and Advertisement
Deadlines, as well as Prices,
and Size Restrictions on Page-
Portion Ads!! Thank You!!

The ABA Newsletter is published 4 times/year by the Association
for Behavior Analysis. The ABA Newsletter is ABA’s primary means of
communicating with its members about association activities and
developments. Articles and announcements must be submitted to the
Editor for consideration. ABA reserves the right to edit all copy.
Publication of articles, announcements, or acceptance of advertisements in
The ABA Newsletter does not imply endorsement by ABA. ABA reserves
the right to reject any advertisement or copy that ABA for any reason
deems unsuitable for publication in any association publication. All
advertisements are accepted and published on the representation of the
advertiser and its agency that they are authorized to publish the entire
contents thereof and that, 1o the best of their knowledge and belief, all
staternents made therein are true. The advertiser and the agency agree lo
hold the publisher harmless from any and all claims arising out of
advertising published. Editor: Peter A. Lamal, Psychology Department,
University of North Carolina, Charlotte, NC 28223. Business correspon-
dence, questions, and comments ONLY may be faxed to (704) 547-3096.
No anticle copy will be accepted via fax.

Articles apd announcements must be received by November 15 for
February 1 mailing, by February 28 for May 1 mailing, by June 21 for
August 14 mailing, and by Augnst 30 for November 1 mailing. Subscrip-
tlons: Institutions and nonmember subscription: $20/year; Single issue: $6
To order, send payment and volume number being ordered to ABA, 258
Wood Hall, Western Michigan University, Kalamazoo, MI 49008-5052. L
Telephone: 616-387-4494. FAX: 616-387-4457. Advertisements must be
received by December 1 for Febmary 1 mailing, by March 15 for May 1
mailing, by July 7 for August 14 mailing, and by September 15 for
November 1 mailing. Classified advertisements: $25 for 25 lines or less
and $1/line for each line over 25. Classified advertisements must be .
submitted in writing with billing information. Sizes and rates for display
advenisements are: full page (7" wide x 10 deep) $250.00; half page (6-
12" wide x 4-1/2" deep or 3-1/4" wide by 9-1/2" deep) $175.00; quarter
page (3-1/4" wide x 4-1/2" deep) $100.00; camera-ready-copy required.
Adventisers will be charged for any size modifications required on
submitted copy. Contact Kathleen "Kate" Mormow, 616-387-4495. FAX:
616-387-4457. E-MAIL: Compuserve ID# 76236,1312. Via INTERNET:

Notes from the Editor

Peter Lamal

I met with the ABA Executive Council
during its meeting at the May ABA convention in
Atlanta. Our discussion resolved a number of
questions about Newsletter content and mechanics,
which I outline here.

Newsletter Content: Empirical studies not
directly related to the organization or activities of
ABA will not be accepted for publication in the
Newsletter. This does not mean that a piece of data
will preclude material from being accepted, but the
Newsletter will not be a journal of last resort for
emprical studies.

Material that may be deemed by some to be
controversial will not, on that ground alone, be
denied acceptance. Sensitivity to diverse viewpoints
is expected, but this does not mean that a slavish
adherence to what may be perceived to be “political
correctness,” is required. Unsolicited pieces are
welcome for consideration and the Editor may also
solicit the views of various individuals. I am thus
introducing a Comments Section that will hopefully
prompt submissions from behavior analysts who
have differing viewpoints about various topics. What
viewpoints and what topics? We will find out when I
receive some copy.

The Newsletter will publish some obituaries.
I may invite some obituaries. Obituaries may also be
solicited from within the areas constituting behavior
analysis by Victor Laties (basic area), Edward Morris
(conceptual area), and Beth Sulzer Azaroff (applied
area). Obituaries are to be no more than one double-
spaced page in length.

Newsletter Mechanics: The importance of
meeting the Newsletter’s deadlines when submitting
material cannot be overemphasized. The deadlines
will constitute doomsday contingencies. All copy
must be sent to the Editor for editing and approval.
No copy will be accepted for layout except through
the Editor, This requirement applies to all faculty
and the Staff/Council members of ABA and SABA.

Regarding advertisements, camera-ready are
preferred. If graphics (anything other than text) are
involved, the ad should be laser quality printed (ata _

76236.1312@COMPUSERVE.COM
————
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minimum), within stated dimensions. No faxed ads
will be accepted, as fax-quality printing will not be
sufficient for printing. The advertiser must specify
“color”, “black”, or “both™, If color and black is
desired, two sheets must be submitted, one with the
color portion and one with the black portion, with
margin markers so that the printers can line up the
color over the black.

Due to space and money constraints, SIG and
Chapter ads will be limited to 1/4 page. Again, laser
quality, within dimensions is expected. Also again,
specify “color™, "black”, or “both”. In the case of
“both’ provide the same as above. If a SIG or
Chapter would like a larger ad, it will be required to
pay the difference with respect to the size ad it
chooses.

Subsequent ads for all advertisers will not be
run unless an account balance is paid.

Thanks for your attention.

Peter

Attention ABA Affiliated
Chapters and Special
Interest Groups:

This is the quarter page
advertisement space you've
been waiting for!

Please check the advertisement deadlines
for details and send your SIG’s or Chapter's
ad NOW!

AISO, if your chapter or SIG is holding

events, whether social or professional, we'd
like to hear about it. Write an article and
send it to the editor. We'll print it here in . . . .

The ABA Newsletter!

continued from page 1

activity and the new structures within the ABA organiza-
tion. ABA is an organization that is small in members
and finances compared to many others seeking to be
heard. Animportant part of our legislative agenda
involves reaching out to establish coalitions and produc-
tive relations with other arganizations whose goals
involve the advancement of behavior analysis. Both
ABA and other organizations may have non-overlapping
goals as well. ABA has worked too hard to establish a
separate identity for behavior analysis for that to be lost.
Nevertheless, I am persuaded that we can establish more
effective working relations with other organizations to
our mutual benefit while retaining the unique identity of
our organization, Division 25 of APA offers a pragmatic
example. Division 25’s goal is one of advancing
behavior analysis within psychology and in meeting this
goal it can draw on a wealth of resources within APA.
Not all ABA members are psychologists or identify with
psychology as a profession, but a significant number do.
ABA, as an organization, should utilize those members
and their APA connections to help in advancing the
goals of ABA. The same may be said of our members
who belong to other organizations such as AABT, other
APA Divisions, and numerous other therapeutic and
educational organizations. Such interconnections
represent a strong force for advancing our legislative and
public policy agenda. It is essential that such coalitions
do not weaken or compromise ABA, but it is equally
essential that ABA explore ways to effectively use such
organizational connections of its members to our mutual
benefit.

To this end, I shall establish a Presidential
Advisory Group to develop a plan of outreach to estab-
lish more systematic relations with other organizations to
advance our legislative and public policy agenda. T will
be asking that group to consider first the relation to
Division 25 of APA, since Division 25 has expressed a
strong interest in such a relation and because of the
historical ties between Division 25 and ABA. The plan,
however, will be an inclusive one that ABA can apply in
establishing relations with any organization that would
be helpful in advancing behavior analysis. Through such
reaching out we stand to gain a great deal in strengthen-
ing the influence of behavior analysis beyond the

framework of ABA.
Kennon A. Latial
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Public Relations:
Does ABA Need 1t?

Hank Schlinger
Chair, Public Relations Commitlee

As Chair of the Public Relations (PR) Com-
mittee of the Association for Behavior Analysis for
the past two years, L, along with the members of the
committee have come to the following conclusion.
The biggest problem ABA faces is public relations
broadly defined: Few know about us or what we do,
and many who know anything about us have various
misconceptions.

For example, on my way to the Atlanta
airport after the most recent meeting I sat next to an
invited presenter who does basic research on animal
behavior but who is not a member of ABA. 1had
attended his talk, and I told him how much I enjoyed
it. He proceeded to tell me that as an undergraduate
he had taken classes with behavior analysts at the
University of Florida, but since then he has been
under the impression that behavior analysis had
dwindled into nonexistence. He was surprised that
the field was very much alive—that we held an
annual convention attended by so many and with
such an extensive and varied program. It is shameful
that this example may be indicative of the view that
other scientists have about behavior analysis. This is
fundamentally a PR problem, but only slightly. It
would take a long, long time to solve our PR problem
this way. '

Permit me to offer a different but related
example. Although I was unable to attend the
Presidential Scholar’s Address by Rodney Brooks, I
was told that as part of Sigrid Glenn’s introduction
she mentioned reading about him in the New York
Times. Thisis PR! And it is ironic that we discov-
ered Rodney Brooks as a result of PR, yet we fail to
benefit from an effective PR program.

The question about PR is whether the mem-
bership of ABA thinks that a full-time professional
PR effort is necessary or even desirable and, if so,
how it is to be paid for. There are many ways to pay
for such services including voluntary contributions,

or an altered dues structure.

In may view there is no more pressing
problem that PR for ABA. Positive public relations
will pay off greatly in the long run in the form of
more money and support for basic and applied
research, more informed customers for behavior-
analytic products and services, and an easier time
influencing people at the state and national levels
both in other professional organizations with which
we want to interact and in government, not to
mention increased membership in the Association for
Behavior Analysis.

Let me offer an analogy. 1 recently returned
from a visit to Napa Valley in California. While
there I visited several wineries, including some very
large, well known ones and a very small one operated
by one person. The wine made by the small winery
was, in my opinion, far superior to those I tasted at
the larger ones. However, had I not met someone
who recommended this small winery, I would not
have known about it. Moreover, the wine maker was
apparently not interested in marketing his wine.
Consequently, this very good wine remains unknown
to most wine lovers. Just being good is not enough.
The Association for Behavior Analysis is like the
small winery. We offer measurably superior prod-
ucts and services, but alas, few know about us. If we
are content to continue to talk amongst ourselves and
to have minimum exposure and, hence, minimum
influence outside the field, then we should not market
ourselves or pay for a professional public relations
effort. On the other hand, if we want more people to
know about behavior analysis, then it is imperative
that we market what we have to sell. Just being good
isnotenough. @

Crib Note

The noted historian of psychology, Ludy
Benjamin, is doing research for an article on B. F.
Skinner’s air crib. If you know anyone who spent
time in such an air crib, or better yet, if you did,
Benjamin would be most grateful if you would
contact him: Ludy Benjamin, Psychology Depart-
ment, Texas A & M University, College Station,
TX 77843. Ph: (409) 845-2540. Fax: (409) 845-
4727. o
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ABA '94 A Success !

ABA *94 in Atlanta was a success. Both member-
ship and registration numbers continue to reach record
levels of previous years, As of June, membership
stood at 2,322 and Convention attendance was 1,634.

This year’s Convention Program had much to
offer thanks to the efforts of Mike Dougher and Greg
Galbicka, the Convention Program Chairs. Compil-
ing, coordinating, and scheduling 31 Invited Presenta-
tions, 19 Workshops, 458 Poster Submissions, 125
Panel Discussions and Symposia, 127 Papers, and 35
Meetings is no small task. Efforts are made to mini-
mize schedule conflicts like presenter and topic area
overlap, and with only 19 hours available for schedul-
ing addresses, panel discussions, and symposia, this
task can be an onerous and thankless one.

Topics of the program ranged from artificial
intelligence (discussed by Invited Scholar Rodney
Brooks, MIT) to violence and gun control (discussed
in the Closing Symposium by featured speaker Robert
W. Walker, Handgun Control, Inc., Washington,
D.C.).

A highlight of the Program was the appearance of
Fred Keller, at the ABA Awards Ceremony, recipient
of ABA’s Lifetime Achicvement Award. As part of
the award and in celebration of his achievements, Dr.
Keller was given a plaque and a bound volume of
letters of thanks and appreciation from his students,
colleagues, friends, and admirers. Word-of-mouth has
it that Dr. Keller reads a few letters each day which
means he will easily be reading on into the next
century.

Other awards presented included the ABA Award
for Excellence in Behavior Analysis in the Public
Service, given to John Jacobson (New York State
Office of Mental Retardation and Developmental
Disabilities), the ABA Award for Effective Presenta-
tion of Behavior Analysis in the Mass Media, given to
Paul Chance (Salisbury State University), and the
ABA Award for Distinguished Service to Behavior
Analysis, given to Philip Hineline (Temple Univer-
sity): A sincere congratulations was given to all of the
awardecs.

Although the Poster Sessions were not a new
addition to the program, certainly the scheduling for

the Posters was new. In total, five Poster Sessions
occurred during the noon and early evening hours at
the convention, with each session housing about 100
presentations. This schedule provided presenters with
a unique opportunity to discuss their research with a
large number of ABA members and convention
attendees, and it eliminated conflicts with other types
of presentations, a problem noted at past conventions.
With refreshments and plenty of people, the Poster
events were a success.

Other individuals to thank for the success of this
year’s Convention activities include, for one, Patty
DeLoach, the Membership Services & Convention

‘Registration Coordinator. You should recognize her

by now as the woman at the Registration Desk who
always has a smile on her face and a willingness to
assist. The Convention Staff deserve thanks as well.
Those individuals include: William Boettcher, Elaine
Foss, Angelica Grindle, Judy Honeywell, Joe Keller,
Sue Keller, Jeanne LaMere, Mark LeSage, Rhonda
LeSage, Grainne Matthews, Jan Miller, Kate Morrow,
Kevin Munson, Tim Noelan, Jennifer O'Donell, Kim
Rugenstein, John Sies, Cristin Sullivan, Pamela
Vunovich, and Paula Welke.

The individuals and events contributing to the
success of Atlanta ‘94, although not all mentioned
here, are deserving of ABA’s gratitude, ABA has
again accomplished its objective of offering another
successful convention to its members. And the future
looks even brighter in Washington, D.C. for 1995, San
Francisco for 1996, and Chicago for 1997. See you
there!

Susan Goeters
Business & Convention Manager

Moving?

Don't miss out on the ABA Newsletter or
The Behavior Analyst

Please send your change of address,
including phone number and email
changes, to the ABA office.

The ABA Newsletter
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New Animal Use Guidelines
Misleading

The last issue (vol. 17, number 2) of the

ABA Newsletter carried an article titled “New
Animal Use Guidelines Exclude Distressful
Procedures in the Teaching of Psychology.” The

nstitutional Anim nd Us mitt
Guidebook referred to in that article included, it
now appears, somewhat misleading information.
The Guidebook does not carry the weight of law,
unlike the NIH Guide for the Care and Use of
Laboratory Animals. The Guidebook’s section on

the instructional uses of animals makes
recommendations that appear to forbid certain
uses of animals in teaching and to make other

instructional procedures difficult to justify. But
an ad hoc committee including representatives
from the NIH Office of Laboratory Animal
Research and the Program for Animal Research
Issues at NIMH reviewed the Guidebook and
recommended revising the section on
instructional uses to make it conform more closely
with the legislative and regulatory intent on
appropriate instructional uses of animals. The -
recommended revisions to the Guidebook have
been adopted and will soon be promulgated. For
more information call the Office of Protection
from Research Risks, in Maryland, at 301-496-
7005. e .

CALLS FOR PAPERS

ABA's EAHB Chapter:
Call for Papers

The 11th Annual EAHB-SIG
Outstanding Student Paper
Awards

Student papers are sought for the 1994-95 Student
Paper Competition sponsored by the Experimental Analysis
of Human Behavior Special Interest Group. Awards are
based on peer review by established members of the
EAHB-SIG; all papers receiving favorable reviews are
recognized. Submission deadline is September 19, 1994.
For information and contest rules, contact: Barbara J.
Kaminski, Béhavioral Biology Research Center, FSK/
Bayview Campus, 5510 Nathan Shock Drive, Suite 3000,
Baltimore, MD 21224-6823. Facsimile: (410) 550-2780
Internet: kaminski@ bpru.uucp.jhu.edn

Reviewers for the 10th Annual Competition were as
follows: Philip Chase, Thomas Critchfield, Michael
Dougher, William Dube, David Eckerman, Lanny Fields,
Stephen Flora, Celso Goyos, Gina Green, Timothy
Hackenberg, Theodore Hoch, Steven Hursh, Cloyd Hyten,
Barry Lowenkron, Edward Morris, William Mcllvane,
Michael Perone, Carol Pilgrim, Howard Rachlin, Richard
Shull, Joseph Spradlin, Dean Williams, A. Michael Wylie.

Third International Applied Statistics in Industry
Conference

Continuing Continuous Improvement
Dallas, Texas, USA
June 5-7, 1995

Papers and workshops in areas of interest to industry are
solicited for presentation at the Third Intemational Applied
Statistics in Industry conference in Dallas, Texas, USA during
June 5-7, 1995. The conference theme is Continuing Continu-
ous Improvement. Statistical Methods with applications in
software, aecrospace, communications, manufacturing, petro-
leumn, health care, business, retail, insurance, banking, consult-
ing, real estate and other industries are desired. Spatial
statistics, econometrics, biometrics, reliability, cluster analysis,
designed experiments and other statistical methods with.
applications to industrial situations are especially requested.
Special consideration will be given to papers from international
presenters.

Please contact Susan Angell, Conference program
Director, at 316-777-4425: 316-689-6889 FAX: 316-744-
9829 secondary FAX: Intemnet email susan@acginc.com, or
by postat: 1995 Statistics Conference, Analytical Consulting
Group, Inc., 2183 S. Cooper Ct., Wichita, KS 67207-5834.

For information on the 1996 Fourth International Applied
Statistics in Industry conference or The Proceedings of the
1994 Second International Statistics in Industry conference,
contact Susan Angell.

The ABA Newsletter
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Find out what you can do in

Achieving Educational Excellence:
Using Behavioral Strategies
by Beth Sulzer-Azaroff and G. Roy Mayer

Practical methods for school personnel, consultants,
parents and students to increase pupil and staff
motivation, learning and satisfaction.

Now available in three separate volumes.

Use separately as course supplements or in service training packages; in combination, as a basic text in
behavior analysis for school personnel.

Achtevmg Educational Excellence.
Behavior Analysis for School Personnel. Basic methods for identifying, analyzing and meeting
challenges to student and staff learning and academic and social performance...$25.00*

¢  Behavior Analysis for Improving Instruction:; Procedures to promote achievement in specific and
general academic skill areas...$15.00*

®  Behavior Analysis for Achieving Classroom and Schoolwide Behavior Change: Building a culture
of civility...$16.00*

® Al three...only $44.00*

*Plus shipping and handling

Order Form
All orders must be accompanied by check, money order or institutional purchase order to:
WESTERN IMAGE; P.O. BOX 427; San Marcug, CA 92079-0427; (619) 941-1600
Method of Payment: [J Check or money order [J Purchase order

Name Address
Please print or type
Institution City, State, Zip
Quantity Title Amount

Behavier Analysis for School Personnel

Behavior Analysis for Improving Instruction

Behavior Analysis for Achieving Classroom and Schoolwide Behavior Change

Special package deal: all three books

Materials total

7 1/4% Sales tax California
residents

Shipping & Handling $4.00
TOTAL .




New Books

'BrnaIina
Fu n é 1 ﬂg N ews Supervision and Management: A Guide fo 6
Modifying Work Behavior '
John N. Marr and Richard T. Roessler (1994)

N I D A The University of Arkansas Press

Comprehensive Prevention Research in 240 pages, 90 illustrations
Drug Abuse. PA-94-056. Under a number of Price: $20.00 paper, ISBN I-55728-306-0
grant mechanisms, NIDA will support research This practical business guide shows how effective
proposals to examine the efficacy and ma“agemen_tt_caﬂ change 'i:wb‘::Y Pwptlgawmf- It d‘:;lo“'
effectiveness of multiple component substance z':;isﬁs;ici;j:;';ggf:gfﬁy' q;lg?yrf o ﬁ:;,’ :‘;g:lercms
abuse prevention technologies implemented service, absentecism, and communication. Based on
across several systems, including schools, seminars given throughout the country to a wide range of
families, peers, and the social environment. business executives, including Wal-Mart managers and
William Bukoski, Division of Epidemiology and supervisors, the procedures are useful to any enterprise,
Prevention Research, NIDA, 5600 Fishers large or small. Supervision and Management: A Guide to

— Modifying Work Behavior answers a long-felt need of
Lane, Parklawn Building, Room 8A-54, business managers for a straightforward, step-by-step guide
Rockville, MD 20857, (301) 443-1514. to overcoming behavior problems in the warkplace.
Behavior Analysis and Learning

School-Based Drug Prevention Intervention W. David Pierce and W. Frank Epling (1994)
Research. PA-94-061. NIDA invites 448 pages
applications to address the study of drug abuse glmh (0-13-175373-8)

X ) ) . est Item File (0-13-176926-X)

prevention strategies tt{at are !)ascd in th(_: school This book helps students acquire important skills in the
environment to determine their efficacy in functional analysis of their own and others’ behavior, With a .
preventing the initiation of drug use and unique emphasis on the interplay of basic research and human

dependent patterns of drug abuse. Larry Seitz, beha"(iigr, ltlhls text illus“‘lales Ea-“;ic behavior principles with
Division of Epidemiology and Prevention everyday human examples. Relevant and intriguing topics
ot Lp o’ogy make complex material easier to understand and enjoyable o

Research, NIDA, Parklawn Building, Room read. Flexible informational features allow you to tailor the
9A53, 5600 FiSherS Lal'le, ROCI(Vi“e, MD 20857, course to your and your students’ paruculal- needs.
(301) 443-1514. CONTENTS:
1. Science of Behavior: Perspective, History, and Assumptions
N S F 2. The Experimental Analysis of Behavior
3. Respondent Behavior
z 4. Operant Behavior _
Gl'allt Proposal Ald 3. Operant Respondent Interactions and the Biological Context
For researchers new to the NSF granting process, of Conditioning

help is now available. NSF has produced a Grant 6. Schedules of Reinforcement
Proposal Guide that gives far more detail aboutthe 1 Sor s COMTOl
P & 8. Imitation and Rule-Governed Behavicr

granting process than previous publications, with 1otS ¢ Aversive Regulation of Behavior

of advice for writing a successful grant. The 10. Choice and Preference
application process has been simplified and 11. Conditional Reinforcement
streamlined to bring uniformity among proposals. 12. Verbal Behavior

. . 13. Applied Behavior Analysis

The Guide also contains the new forms for 14. Three Levels of Selection: Biology, Behavior, and Culture
submitting proposals. For a copy of the Guide,

contact NSF, Forms and Publications Unit, 4201 For more information, please contact your local Prentice Hall .
Wilson Blvd., Room P15, Arlington, VA 22230, representative, or write 10: Lauren Ward, Senior Marketing -
(703) 306-1130. Manager—Psychology, College Marketing, Prentice Hall, 113

Sylvan Avenue, Englewood Cliffs, NJ 07632.
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AUDIO CASSETTE ORDER FORM

(#209) Economic Analysis of Drug Self-
Administration by Baboons: Effects of Alternative

(#225) New California Legislation and Its
Influence on the Certification of Behavior
Analysts and on the Practice of Behavior Analysis

(#226) Issues in the Treatment and Assessment of

(#229) Converting the Infidels: How We Talk

(#247) Beyond the Revolution: The New

(#248) The Behavioral Repertoire and the

(#259) Contemporary Issues in the Analysis of
(#266) Presenting Yourself as a Behavior Analyst

(#278) The Penile Plethysmograph: Fact or Fiction

(#280) Variables Affecting Childrens' Disclosures

(#314) From Conditioning to Consciousness: The

|| [}
N Association for Behavior Analysis
=
Olnl® 20th Annual Convention
L [+ ¥
Atlanta Hilton and Towers ¢ Atlanta, GA
Each program consists of one cassette, 311.00, unless otherwise noted
O BA 401 (#115) Press Symposium on Facilitated O BA 419
Communication
Reinforcers
O BA 402 (#116) Welcome to ABA: An Introduction to the
Association for Behavior Analysis O BA 421
0 BA 404 (#119) Choice, Consumption, and Schedule £ SLS an
Completions: Considering the Dependent Measure in California Schools
in the Behavior Economics of Drug Reinforcement
O BA 422
0O BA 405 (#125) Behavior of the Scientist, Clinician, and Deviant Sexual Behavior
$22.00/ 2cassettes  EQUICALOY
[0 BA 423
O BA406 (#126) Miracle Cures: Is This an Age of Reason? 32200/ 2esetes  about What We Do
$22.00/ 2 casseties
O BA 424 (#237) Conditioned Reinforcement
O BA 408 (#138) Behavioral Fluency: Evolution of a New
Paradigm O BA 425
_ Behaviorism
.I BA 409 (#139) Fluency and Automaticity: Samenesses and
Distinctions O BA 426
Completeness of Systems
O BA 410 (#143) Should ABA Establish Standards of
Professional Practice for Behavior Analysis? O BA 427
12200/ 2 casuetes  Temporal Control
O BA 411 (#149) Interpreting Complex Behavior: Behavior
Analysis and the Real World 0 BA 429
in Non-Behavioral Settings
0O BA 413 (#153) Twenty Years of Applied Behavior
s2.00/2cassettes  Analysis: Lessons Learned in Managing the Most O BA 430
Severe Problem Behavior
0O BA 432
0O BA 414 (#162) Studies of Drug Choice with Animal in Inferview
Subjects
0 BA 433 (#281) Building an Embodied Mind
O BA 415 (#163) Rules, Fitness, and Culture
0O BA 434
O BA 416 (#205) Give and Take: Mentoring, Nurturing, and Development of Naming
Facilitating
: [0 BA 435 (#315) OBM Award for Ouistanding
O BA 418 (#208) Excelerated Leaming with Secondary

Students At-Risk for Drop Out: Some Issues and
Some Data

Contributions: OBM as a Profession; Threats and
Opportunities

Programs continue on other side



Continued from the other side

O BA 436
$22.00/ 2 caseettos

O BA 437

O BA 438

$22.00/ 2 cassetics

O BA 439

$22.00 / 2 cassetics

O BA 440
O BA 441

0 BA 442

O BA 443

O BA 444

$22.00/ 2 casseties

O BA 445

$22.00/ 2 cassetics

O BA 446

[0 BA 447

(#322) Selling Without Selling Out With the O BA 448 (#379) An Alternative to the Failure of Behavior
Precision Learning System Analysis in Remediating Significant Social
Problems
(#330) Verbal Communitics: Their Role in the
Analysis and Change of Human Behavior 0 BA 449 (#380) Behaviorism and Cognitivism
(#333) Stimulus Equivalence: What is It and 0O BA 450 (#381) How Shall We Measure Human
Where Does It Come From? Reinforcement History?
(#334) The Self: A Radical Behavioral View O BA 451 (#382) "Contingency” in Behavior Analysis
00 BA 452 (#383) ABA Awards Ceremony
(#340) Facilitated Communication
O BA 453 (#402) Mentalism Awareness: Confronting the
(#341) Self-Control: Beyond Commitment Misattributions of Severe Behavior Problems in
Developmental Disabilities
(#343.1) Contingency Adduction: Founder Events
and Founding Repertoires O BA 454 (#403) The Power of Research on Unpopular
Topics

(#353) Making A Difference with Behavior
Analysis in the Educational System of the State of 0 BA 455 (#418) How to Teach Performance Technology to a

Veracruz, Mexico Thousand Senior Executives: The Cambridge

Forum on Executive Leadership Takes the High
(#360) Animat Bebavior Management: Behavior Ground in Business .
Analysis at Work in the Marketplace

O BA 456 (#421) Reinforcement Reconsidered from the

(#370) Effect of Atmosphere, Culture, and Perspective of Behavioral Momentum
Seclection on Moral Behavior and Development
O BA 457 (#426) Positive Strategies for Effective Education

(#375) What Can Social Psychology Offer s200/ 2cassettes 101 American Urban Schools - Number Two
Behavior Analysis and Vice Versa?

O BA 458 (#437) Language Work with Apes and the Co-
(#376) Growing Our Own: Critical Repertoires for Construction of Meaning
Professional Behavior Analysts

0 BA 459 (#439) Violence

$22.00/ 2 casseltes

Each program consists of one cassette, $11.00, unless otherwise noted

I PLEASE COMPLETE AND RETURN ENTIRE FORM |

1 PLEASE PRINT } BA
NT OF ORDER S O CHECK ENCLOSED PAYABLE TO TEACH ‘EM
(L RESIDENTS ADD 8.75% SALES TAX) S_______ O visa e O mex
$4.00 SHIPPING & HANDLING S $4.00

TOTAL (NU.S.FUNDS) $

PLEASE NOTE: Any defective tapes will be replaced but tapes are nonrefindable. CARD#® - EXPIR. DATE
SEND TO: TEACH "EM. 160 EAST ILLINOIS ST.. CHICAGO, IL 60611

PHONE: (312) 4670424 ® FAX: (312) 467-927]1 CREDIT CARDS ONLY @ TOLL-FREE: 1.800-225-3775
NAME TITLE 4;
ORGANIZATION
. ADDRESS {NO PO BOXES) cITY STATE 2P
SIGNATURE TELEPHONE ( )




| Meetings, Meetings, Meetings I

= Fifth International Conference on Stress Management.
Sponsored by the International Stress Management Association,
April 2-6, 1995 in Noordwijkehout, The Netherlands. For informa-
tion contact: Conference Secretariat ISMA-5, Van Namen &
‘Westerlaken Congress Crganization Services, P.O. Box 1558, 6501
BN Nijmegen, The Netherlands. Telephone: +31 80 234471, Fax:
+31 80 601159. Or contact F.J. McGuigan, Ph.D., Executive
Chairman of the International Stress Management Association,
Institute for Stress Management, U.S. International University,
10455 Pomerado Road, San Diego, CA, 92131. Telephone: 619-
693-4698. Fax: 619-693-4669. Intemnet:
NOSTRESS@sanac.USIU.edu.

» Sixth International Conference on Stress Management.
International Stress Management Association. October 2-6, 1996.

Sydney, Australia. For information, contact F.J. McGuigan as above.

To join ISMA write F.J. McGuigan.

SO VPO NN OSSROOROOEBNOOUBE
+» Association for Advancement of Behavior Therapy. The
AABT's 28th Annual Convention will take place on November 10-
13, 1994, at the SanDiego Sheraton Harbor Island Hotel in San
Diego, CA. The convention's theme is "Bridging the Gap from
Science to Clinical Practice.”

To request additional information and a copy of the complete
Convention Program (available in September) contact: Program
Chair, AABT, 305 Seventh Avenue, New York, NY 10001.
Telephone: 212-647-1890. Fax: 212-647-1865.

* The AMERSA National Conference: Multidisciplinary
Approaches in Education for Substance Abuse. The National
Conference for the Association for Medical Education and Research
in Substance Abuse (AMERSAY) will be held November 17-20, 1994,
at the Hyatt Regency in Bethesda, MD.

Participate in a multidisciplinary exploration of new developments
in substance abuse education, treatment, prevention, and research,
Share your expertise and experience with colleagues. Explore special
topics in & small group setting. Learn about the projects and goals of
the National Institutes.

AMERSA was organized in 1976 by the Career Teachers in
Alcohol and Drug Abuse. Our national conferences and numerous
publications have focused on substance abuse training in the primary
care specialities. AMERSA continually seeks to be multicultural and
interdisciplinary.

Conference Highlights include: Pre-Conference Workshops,
Ethical Issues in Treatment and Research, Interdisciplinary Ap-
proaches: The Care Provider as a Team Player, Understanding
Cultural Diversity, Commonly Abused and Misused Drugs,
Prevention and Health Promotion, Plenary Sessions, Health Care
Reform, Dual Diagnosis, Pharmacotherapy, Model Treatmenit
Programs, Perinatal Addictions, Showcase Presentations, Annual
Betty Ford Lecture.

For further information contact: Phyllis Amold (401) 863-7791,
AMERSA Box G-BH, Brown University, Providence, Rhode Island
02912,

Celebrate extra .. Alamo

Alamo just made savings on weekly rentals even better. Now through the end of the year, receive 2 10% discount off regular retail rates on
daily, weekly, weekend, and international rates and no additional driver charges.

You'll still receive these benefits:
¢ Unlimited free mileage on every rental

* Use at our over 115 domestic locations and 34 international locations in the United Kingdom,Switzerland, R epublic of Ireland,

The Netherlands, Germany and Belgium

* In addition, you'll receive frequent flyer benefit credits with Alaska, American, Delta, Hawaiian, United and USAir

* Points with Hyatt and Hilten, too.

For mﬂz%ﬁgmmons call your Professional Travel Agent or calt Alamo at 1-800-354-2322. Be sure to request Rate Code BY and

£ReDV9  when making reservations.

BAlems

Whereallthe nlles

Alamo features fine Gmem[ Mators wars fike this Chevy Beretta.
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Continuing ABA Initiative
for Electronic
" Communications

A group of behavior analysts met again this year at the
ABA Convention to plan ways to promote and enhance
electronic communications (E Com) for ABA members.
New and ongoing projects (see ABA Newsletter, Fall
1993, 16:3) and contact persons include:

E Mail Buddy System - Philip Hineline, Temple U.,
hineline@templevm.bitnet

We will match up mentors and those who want help
getting started with electronic communications: E Mail
and Intemet. With a network of technical support from
fellow behavior analysts, we can answer questions about
access, setup, and how to use electronic communications
effectively. Sign up if you want help or if you are willing
to provide help to others in our field.

ABA'’s FTP/Gopher site - Marshall Dermer, U. of
Wisconsin - Milwaukee, dermer@alphal.csd.uwm.edu
We have a site at the University of Wisconsin-Milwaukee
where behavior analysts can share files and make infor-
mation available to the public over the Intemet. The
system is set up according to ABA’s program areas, with
additional areas for graduate program information and E
Com help files. See directions below.

E Com Information Sharing - Leslie Burkett, U. of
North Texas, burkett@scs.unt.edu

TQ GET information: Send an E mail (or regular mail)
message to Burkett to request the E Com info packet
{access, how-to, what’s out there?).

To SEND information: When you find anything of
special interest on Internet or Usenet, send to Burkett,
who will make it available to others via ABA’s FTP site
and E Mail. Send “tips” and advice for others, descrip-
tions of problems and solutions related to electronic
communications.

ListServ Mailing List for Behavior Analysts - Paul
Brandon, Mankato State U.,
pkbrandon@msusl.msus.edu

An open discussion list on Bitnet and the Internet (similar
to a Compuserve forum) is being established for behavior
analysts to discuss professional and theoretical issues and
share common interests.

Usenet News Group - Michael Clayton, U. of Nevada,
mclayton@scs.unr.edu

An open discussion Internet Usenet news group for
behavior analysis graduate students.

SDS ListServ Mailing List - Richard Weissman,
American U., weissma@american.edu

A *“Virtual Walden Two" electronic verbal community
established by the Society for Data-based Solutions to
revolutioneer reforms within and across local cultures.

ABA Reference Abstract System - Leslie Burkett

A reference sharing system on a Gopher server at the
University of North Texas. Behavior analysts can search
the database over the Internet, and download specific
references or the entire list. See more below.

The “Internet Sampler’’ - Leslie Burkett

Videotape demonstrated at ABA 1994 is available to
provide an overview of the Internet and encourage
behavior analysts to try E mail and the Intemet (describ-
ing what it is and what’s avaiable, and showing what it
looks like-actual computer screens). Overview rather
than specific how-to.

Taking the Initiative

We encourage all interested behavior analysts to take the
initiative to set up opportunities for ABA members to
share information electronically. If you feel the urge to
moderate a news group, set up an electronic journal,
develop instruction, offer technical support, share a
bibliography or just a few references, or innovate in ways
we haven't dreamed of yet ...please jump right in! We
will support you and help make it work.

ABA’s FTP site: Access throngh FTP or Gopher to view
or download files:

FTP to csd4.csd.uwm.edu, at the login prompt type:
anonymous; at the password type your e mail address;
change directories: cd pub/Psychology/
BehaviorAnalysis; then “cd” to the subdirectory you
want, use “dir”’ to see file names; use the “get” command -
to download files. Type “Quit” to get out! These are
Unix commands: get help from your local computer
specialist or our buddy group if needed. Use the caps and
lowercase as shown - Unix is “case—sensitive.”

Gopher path: Remote Information Servers; Other
Gopher and Information Servers; North America; USA; g

continued on page 15 , column 1
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\ Need tools to study
A\ behavior?

MY

The Multimedia Research Tools™

combine video equipment and computers for
collection and analysis of data. There are
currently two toolsets—the OCS TOOLS™and the
MAS TOOLS™.

The Observational Coding System Toolset is
designed to study live or videotaped events.
For applications requiring behavioral analysis,
the OCS TOOLS...
A Increase Efficiency

Increase Accuracy

- @ and Save Time
The OCS TOOLS automatically synchronize
event codes, comments, etc. to time read from
the computer's system clock or machine
readable audio or video timecode.

The Motion Analysis System Toolset is
designed for applications requiring analysis of
motion. It may be used to collect and analyze
displacement, velocity, and acceleration data for
any videotaped subject. Time-related coordinate
data and a color-coded coordinate system can be
used to generate wireframe animations.

.

Portable Workstation Portable Video Workstation

Video | Data

{i a
i O O

Desktop Video Workstation {Dual Keyboard)

Fully integrated portable and desktop
multimedia workstations can be customized
for any application.

Triangle Research Collaborative, Inc.
P.O.Box 12167,100 Park,Suite 115
Research Triangle Park,N.C.27709
Sales: (800)467-9093 Phone: (919)549-9093
Fax: (919)549-0493 Compuserve: 73227,3714

Training Recommendations
for ‘Expert’ Behavior
Analysts

A Reply to "Notes from a Radical
Behaviorist" from a Behavioral
Technologist...

Tom Sharpe—University of Nebraska-Lincoln

I'read with great interest the note in the 17(1) issue of
The ABA Newsletter by Dick Malott relating how we might go
about the training of expert behavior analysts. Though many
external contingencies have contributed to the latency of this
response, I hope that it will be reinforcing to those behavicr
analysts committed to discovering new and more effective
means of training for professional expertise. Many senior
scholars in ABA continue to wrestle with questions of (a) why
proven effective behavior analysis technologies do not see
widespread adoption in education settings (Lloyd, 1992), and
{b) how we can alter our training programs to bring new PhDs
1o practicing expertise more quickly. Although I argue
elsewhere that these two issues are functionally related, this
reply focuses on some empirically supported educational
principles which may aid in the latter.

I agree with Malott (1993, p. 48) that ““...we all come
into this world as little protoplasmic tabula rasas, right out of
equality heaven, ... [and as such]. Hard work pays.” I would
argue, however, that the quantity of deliberate practice (and for
the sake of this argument I am agreeing with Malott’s defini-
tion of deliberate practice as involving conscientious interac-
tion with the subject matter in concert with close scrutiny of
the form and charactér of practice performance) in and of itself
is a necessary but insufficient condition in fomenting the
desired result — genuine ‘virtuosity.” Therefore, The Problem
which Malott articulates may be more completely stated as;
Purposefully practicing with the right mixture of instructicnal
materials and instructional conveyance procedures, practical
experiences, and the behavioral and outcome assessment +
feedback procedures necessary to holding trainees rigorously
accountzble to what we are training them for — all within a
specified quantity of deliberate practice hours,

For example, if one compares emerging behavioral
systems practicum- based undergraduate teacher certification
training methods (seec Hawkins, Sharpe, & Ray, 1994; Sharpe,
Hawkins, & Ray, in press), a closer approximation to the
intensity of an hour’s violin practice is found than with the
typical doctoral level applied behavior analysis practicum.
Though time and work intensive (a strong aversive to many
mature protoplasmic tabula rasas), doctoral level deliberate
practice may conceivably be held accountable for similar levels
of intensity and accountability (something Dick Maloit and

continued on next page
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colleagues are clearly working toward, much to the chagrin of
the lazier student).

I also agree with Malott that the primary challenge
which remains is to determine the primary components of
‘expertise’ and to invent compatible validated assessment
instruments which are time and cost efficient. Though based
upon emerging work in teacher preparation (cf., Berliner, in
press; O’Sullivan & Doutis, 1994; Sharpe & Hawkins, 1992a),
perhaps the following sketch of the behavioral character of 2
generic scaffolding from novices to experts will provide
impetus for those in charge of behavior analysis training
programs to focus on additionally necessary conditions which,
when well trained, may better ensure the presence of expertise
(and as an added bonus, even cut down on the number of
deliberate practice hours necessary to altain expert levels of

performance):
Proposed Stages in the Development of Expertise
Novice

1) Beginner: Elements of tasks must be defined and
Jearned, and universal context-free rules must be acquired.
Rule identification and minimal skill in basic professional
behaviors is demonstrated.

2) Advanced Beginner: Recognition of professional
practice as related to theoretical knowledge is evident. Simi-
larities and differences across context are also recognized.
Comprehension of when it may be best to adhere to or break
universal rules of action.

Experienced

3) Competent: Emergence of the ability to articulate
contexi-specific rationales for professional practice.
Preplanning and a setting of logically sequenced objectives in
evidence. Ability to screen daily process information accord-
ing to its relative importance in facilitating or inhibiting
professional goals.

4) Proficient: Context-specific rules and theoretical
knowledge intemnalized. Ability to make fine discriminations
in more subtle behaviors and implement appropriate interac-
tions across differing settings and contexts. Greater ability to
predict and control different professional situations due to
successful internalizing of the similarities and differences
across past professional situations. '

Expert

5) Experienced Proficiency: Marked by consistently
successful prediction and control in challenging professional
situations. While behavioral recognition internalized, and
behavioral pattern recognition in evidence (i.., the ability to
predict and control complex behavioral configurations and
their probable interaction effects), deliberate analysis of
context- specific situations still necessary to situational
Success.

6) Virtuosity: Appears 1o have an infuitive grasp of
many different professional situations and a nondeliberative
sense of the appropriate response to be made. Performance is
fluid, coherent, and of a consistently high behavioral velocity.
The virtuoso is marked by not spending response time in the
conscious or deliberate choosing of how to behave at particular

points in a lesson. Behaviors are clearly contingently man-
aged; however, professionals in this category are not easily
described as deductive or analytic in their efforts. Virtuosos
may be best characterized as always doing things that facilitate
desirable behaviors, with a behavioral schema in place which
has already been subject to repeated experiential analysis and
has been well internalized for appropriate context-specific
implementation.

Clearly, many behavioral dimensions of the above
scaffolding are amenable to inclusion when adopting Bushell
and Baer's (1994) recommendation of keeping in close
continual contact with current trainee behavior and related
outcome data to better ensure the success of practical training
experiences. Even characteristics such as behavioral velocity,
relative coherence and predictability of complex behavior-
environment clusters, and context-specific behavioral interac-
tions are now technologically amenable to data-based observa-
tion (Sharpe & Hawkins, 1992b). In adding to the larger
question of just how to invent and implement various forms of
deliberate practice one should think in terms of how it shouid
be logically and appropriately sequenced in concert

with appropriate theoretical materials, just how trainees can

and should be held rigorously accountable for repeated
demonstration of the primary components of their professional
expertise across multiple and varied situations and settings, if
and how data-based feedback and videotaped self-analyses
should be respectively conveyed and undertaken immediately
after each closely monitored practical episode, how trainee
self-regulation experiences should be consistently built nto
each deliberate practice stage, and how multiple senior analysts
should continually involve themselves in the study of just what
comprises expertise (and the systematic study of how to better
train for if) throughout the rich data environment which sucha
training setting would inherently provide.

Though in wholehearted agreement that more
deliberate practice may be necessary to the training of expert
behavior analysts, perhaps a functional relationship exists
between the particular mixture and sequencing of components
contained within deliberate practice experiences and the
amount of deliberate practice needed (once we have indeed
agreed upon the form and character of said expertise}. And
with this caveat in mind, this closet behavioral technologist
(necessary to survival within the current educational reform
zeilgeist) would state, *bless you and continue,’ 1o anyone
committed to pursuing the development of the expert training
materials of which Malott’s deliberate practice tenet speaks.

References _
Bushell, D, Jr., & Baer, D. M. (1994). Measurably superior
instruction means close, continual contact with the
relevant outcome data. Revolutionary! InR.
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W. L. Heward, J. Eshleman, & T. A. Grossi (Eds.),
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Wisconsin; University of Wisconsin-Milwaukee (Academic);
UWM Information; Psychclogy; Behavior Analysis. ....check
“readme” file for updates or changes.

ABA Reference Abstract System: This will be in place as a
Gopher site by October 1, 1994 — IF you send in your
references! We would like to compile a database of references
that are found in out- of-the-way places or other fields and arc
of particular interest to behavior analysts - references our
colleagues may not run into otherwise. Will also include any
references useful to behavior analysts, Send in at least 5
references and you will become a charter member with full-
search privileges! Send by E Mail or regular mail (APA style,
with keywords and abstract if available, brief notes if desired)
to LeslieBurkett, P.O. Box 13438, Denton TX 76203.

Attanta Q4
Convention
T-shirts | |

Order yours
today!

Atlanta Long-Sleeved T-Shirts: $20
available sizes: L. XL XXL

Atlanta Short-Sleeved T-Shirts: $12
available sizes: L XL XXL XXXL

Adanta Youth T-Shirts: $8
availablesizes: S M L

ABA: International Hats: $5

one size fits all

Item Description  Size  Quantity Price

Shipping & Handling ($2 per order)

Total Price:
'Mail US Funds to ABA Office, or charge it:
__MC __ VISA _ AmEx
Expiration Date:
Account Number:
Signature: -
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City, State
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Journal of the

Experimental Analysis

of Behavior

Consider a subscription %o the journal for original research relevant to the behavior of individual organisms.
Review articles and theoretical papers also considered for publication. Six issues published yearly by the

Society for the Experimental Analysis of Behavior.

— CONTENTS 1994 —

MAY

Timothy F. Elsmore and Sharon A. McBride. An eight-alternative
concurrent schedule: Foraging in a radial maze.

Ray A. Preston. Choice in the time-left procedure and in
concurrent chains with a time-left terminal link.

Steven L. Cohen, Jennifer Pedersen, Gene G. Kinney, and James
Myers. Effects of reinforcement history on responding under
progressive-ratio schedules of reinforcement.

B. Maxwell Jores and K. Geoffrey White. An investigation of the
differential-outcomes effect within sessions.

Anthony P. McLean and Carole F. Morritt. Contrast and under-
matching with regular or irregular alternation of compoenents.

Phil Reed. Brief-stimulus presentations on multiform tandem
schedules.

David A.D. Polson and Joseph A. Parsons. Precurrent contin-
gencies; Behavior reinforced by altering reinforcement probability
for other behavior.

Mark R. Cole. Response-rate differences in variable-interval and
variable-ratio schedules: An old problem revisited.

Hernan L Savastano and Edmund Fantino. Human choice in
concurrent ratio-interval schedules of reinforcement.

Wendy A. Williams and Edmund Fantino. Delay reduction and
optimal foraging: Variable-rafio search in a foraging analogue.

Frans van Haaren and Troy J. Zarcone. Effects of chlordiazepoxide
and cocaine on concurrent food and avoidance-of-timeout
schedules.

Luis Antonio Pérez-Gonzédlez, Transfer of relational stimulus
control in conditional discriminations.

Gene M. Heyman and Michael M. Monaghan. Reinforcer
magnitude (sucrose concentration) and the matching law theory of
response strength.

TECHNICAL ARTICLE
Roberto Bermejo, Dirk Houben, and H. Philip Zeigler. Dissecting
the conditioned pecking response: An integrated system for the
analysis of pecking response parameters.

SPECIAL ARTICLE

F. Charles Mace, Basic research needed for stimulating the devel-
opment of behavioral technologies.

JULY
Philip Gee, David Stephensan, and Donald E. Wright. Temporal
discrimination learning of operant feeding in goldfish (Carassius
auratus L.}

D. Alan Stubbs, Leon R. Dreyfus, J. Gregor Fetterman, David M.
Boynton, Noreen Locklin, and Laurence D. Smith. Duration
comparison: Relative stimulus differences, stimulus age, and
stimulus predictiveness.

John J. Chelonis, Gearge King, A.W. Logue, and Henry Tobin.
The effect of variable delays on self-contral.

Kevin F. Schama and Mare N. Branch. Tolerance to cocaine’s rate-
increasing effects upon repeated administration.

Leonard L. Howell and Alyson M. Landrum. Behavioral and
pharmacological modulation of respiration in rhesus monkeys.

Donald M. Dougherty, Don K. Cherek, and John D. Roache. The
effects of smoked marijuana on progressive-interval schedule
performance in humans.

Michael Davison and Dianne McCarthy. Leaving patches: An
investigation of a laboratary analog.

Frances K. McSweeney, John M. Roll, and Jeffrey N. Weathetly.
Within-session changes in responding during several simple
schedules.

Donald M. Dougherty and Don R. Cherek. Effects of social
context, reinforcer probability and reinforcer magnitude on
humans’ choices to compete or not compete.

Mycroft Evans, Adam Duvel, Michele L. Funk, Brooke Lehman,
John Sparrow, Nathan T. Watson, and AHen Neuringer, Social
reinforcement of operant behavior in rats: A methodelogical note.

Enter your personal subscription NOW and receive all six 1994 issues. And make certain your library subscribes.
Individuals (personal use only), $24.00; institutions, $100.00. Subscribers outside the U.S. should add $6.00 for postage.

Please send orders and checks (payable to JEAB) to

JEAB, Devonia Stein
Psychology Department

Indiana University

Bloomington, IN 47405-1301 USA

VISA and MasterCard orders are accepted.

Form 92152




yes, still more....

CAREER OPPORTUNITIES IN APPLIED BEHAVIOR ANALYSIS

Spectrum Center is a private, non-profit organization dedicated to quality service
and products utilizing the Iatest behavioral technologies. It is committed to recruiting
and maintaining behavioral professionals interested in a work environment designed
to be exciting, challenging, and, above all, reinforcing. Due to its success and national
recognition, demand for Spectrum Center's services continues to grow resulting in
ongoing career opportunities.

Spectrum Center's Programs: a public school consultation and training project,
three special education schools, a prevention project for "at risk" students, an
education integration pilot project, several research projects, and a new products
development division.
Spectrum Center’'s Current Job Openings:

Educational Consultant Clinical Psychologist

Special Education Teacher School Administrator

For further information contact Randy Keyworth at Spectrum Center, 2855
Telegraph Avenue, Suite 312, Berkeley, California, 94705.

Directory of Graduate Training
Programs in Behavior Analysis

In 1988 the first edition of the Directory of Graduate Training Programs in Behavior Analysis was produced and sold
by ABA, and a supplement to that edition was published in 1990. A 1991 survey sent to all individuals who had purchased
the directory indicated that 95% of respondents had used it, and that the majority of users found the directory usefal for

reviewing potential graduate schools. A second edition: of the directory was published in 1992, This edition was updated to

contain more information on the listed programs, including details on course descriptions and faculty interests.

A third edition of the directory is currently in the planning stage. The priority of the new edition is broader coverage of
graduate training programs. You can perform a valuable service by encouraging training opportunities not listed to submit
their information for inclusion in the third edition (there is no charge for the listing). To obtain more information or a
submission packet write to:

Association for Behavior Analysis: Intermational
258 Wood Hall
Western Michigan University
Kalamazoo, MI 49008-5052 USA
(attention: Student Committee)
or send e-mail to: 75460.474@ COMPUSERVE.COM. Please include your name, address, city, state/province,
country, and ZIP/postal code.
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Now Available!

Concepts

ABOUT THE BOOK AND THE AUTHOR

Jack MicHagL is professor of psychology at West- a : m b

ern Michigan University. He has been teaching for . .

instructional technology, the technical terminology ! n Q]} E e S
of behavior analysis, basic theory regarding :

first teaching position in Kansas that he became

much influenced by B. F. Skinner’s Science and

gist, Lee Meyerson, he began to apply Skinner’s

behavioral concepts and methods to problems in

physical disability. His current interest in college

instructional technology came mainly as a result of by

over thirty-five years and specializes in college

motivation, and verbal behavior. It was during his 9 f

Human Behavior. In the years to follow, as a result h & :
of his association with the rehabilitation psycholo- | B 3 e‘ i av E @E
the areas of mental retardation, mental illness, and

his contact with Fred Keller. He has received a

number of awards: Master Lecturer from Western .IaCK Michael

Michigan University; Distinguished Faculty

Scholar Award; Outstanding Contributions to the

Development of Behavior Analysis; Distinguished

Teaching Award; Master Lecturer; Distinguished Teaching Award . In over fifty publications and
hundreds of presentations, he has worked to define, clarify, and analyze basic and applied behavioral
phenomena. Concepts and Principles of Behavior Analysis presents a cross section of his work on many

issues and provides a strong base for further study of behavior analysis.

Order Form

NAME:
ADDRESS:
CITY, STATE, COUNTRY, ZIP (POSTAL) CODE:

For each copy ordered, send $11.00 (plus $2.00 postage and handling) in U.S. funds to:
Society for the Advancement of Behavior Analysis
260 Wood Hall
Western Michigan University
Kalamazoo, MI 49008-5052

Please, no postal money orders



POSITION ANNOUNCEMENTS

Assistant Professor of Psychology
(Behavior Analysis): The University of
New Hampshire seeks a tenure track
assistant professor of psychology 1o start
in Fall, 1995. Requirements: Ph.D.in
psychology, with a record of teaching
and research, and a specialty in experi-
mental analysis of behavior. Strong
quantitative skills desirable. The
successful candidate will be expected to
develop a program of laboratory
research, She/he will teach courses in
areas related to behavior analysis and in
other areas of curriculum relevant to
background; teach nndergraduate
offerings in introductory psychology,
statistics, and/or research methods;
supervise doctoral and undergraduate
students' research; advise undergraduate
students. Normal teaching load is two
courses per semester. Department offers
B.A. and Ph.D. degrees and emphasizes
the training of academic psychologists.
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: Your 1/4-page
J  Advertisement could

: be HERE!
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Review of applications begins on
October 1, 1994, and will continue until
the position is filled. Send vita, state-
ment describing teaching and research
interests, reprints, teaching evaluations,
and have three references submit letters
to Search Committee, ¢/fo William M.
Baum, Department of Psychology,
Conant Hall, University of New Hamp-
shire, Durham, NH, 03824, UNH is an
Affirmative Action/Equal Opportunity
Employer. (thru 17.3)

Clinical Behavior Specialist.
Mediplex-Boston is a 109-bed skilled
nursing and rchabilitation facility, Our
Skilled Nursing and Rehabilitation
Center provides inpatient rehabilitation
services for individuals with head
injuries and other neurobehavioral
impairmentsJoin cur dynamic Interdisci-
plinary Treatment Team. Clinical

Behavior Specialist:

* Full time

* Master's Degree in Applied Behavior
Analysis or related field with extensive
experience in the application of these
principles required; Bachelor's Degree
in Psychology or related area, with
extensive background in Analysis will be
considered

*Supervisory experience required

*To manage our Behavioral Depart-
ment

Interested candidate, please send

resume to Anne Gatto, Program Direc-
tor, Mediplex of East Boston, 910
Saratoga Street, East Boston, MA
02128. Phone: 1-800-883-1157. Fax:
1-617-567-2236. Excellent Salary and
Comprehensive Benefits. (thru 17.3)
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I
] Call the ABA Office for Details.
616-387-4495| Ask for Kate Morrow

_____,__[...........l..l.....'l.'...'-.'.
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ABA '95 Washington DC

The Association for Behavior Analysis
An International Organization
Friday, May 26 - Tuesday, May 30, 1995

Grand Hyatt

Call 616-387-4494 for Information!

WESTERN MICHIGAN UNIVERSITY
258 WOOD HALL
Kalamazoo MI 49008-5052

Association for Behavior Analysis
An International Organization
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