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General Information

The ABA Newsletter is ABA's primary means of communicating
with its members about association activities and developments,
the activities of ABA chapters and special interest groups, up-
coming events, and other items of general interest to the behav-
ioral community.

Diversity Statement

The Association for Behavior Analysis seeks to be an organiza-
tion comprised of people of different ages, races, nationalities,
ethnic groups, sexual orientations, health status, religions, abili-
ties, and educational levels.

Submitting to The ABA Newsletter

The ABA Newsletter is published by the Association for Behavior
Analysis three times per year. The publication dates and submis-
sion deadlines are as follows:

Mailing Date Deadline for submissions
JaNUALY 2 ... enisecececne s srst e November 1
May 1 ..ot esreeeans e st se s anas March 15
September 5. e e August 1
Subscriptions

All members of the Association for Behavior Analysis receive
The ABA Newsletter as part of their membership benefits. Insti-
tution and nonmember subscriptions may be obtained at a cost of
$30/year. Single issues may be purchased for $12/each.

The ABA Newsletter

Articles and Advertisements

All advertisements are accepted and published on the representa-
tion of the advertiser and its agency that they are authorized to
publish the entire contents thereof and that, to the best of their
knowledge and belief, all statements made therein are true. The
advertiser and the agency agree to hold the publisher harmless
from any and all claims arising out of advertising published.
Publication of articles, announcements, or acceptance of adver-
tisements in The ABA Newsletter does not imply endorsement by
ABA. ABA reserves the right to reject any advertisement or copy
that ABA for any reason deems unsuitable for publication in any
association publication.

Articles and announcements must be submitted to the ABA office
for consideration. Articles should consist of information of gen-
eral interest to the behavioral community, and should not be re-
ports of empirical research or conceptual developments, as such
articles are more appropriate to refereed journals. Announce-
ments and other advertisements must be relevant to behavior
analysis science and/or practice.

Classified advertisements may be submitted in hard copy or
faxed, and will be entered at the ABA office. The fee for classi-
fieds is $50 for the first 25 lines and $2 for each additional line
(approximately 35 characters/line). ABA reserves the right to edit
all copy.

Display advertisements should be submitted on camera-ready,
laser-quality copy. The following table shows the standard pric- .
ing structure for display advertisements.

Display Size Cost
Full Page ........(7" wide x 10" deep)....ccovvcmreeeeceecerrins $500
Half Page ........ (6-1/2" wide x 4-1/2" deep)

or (3-1/4" wide x 9-1/2" deep) ............... $350
Quarter Page.... (3-1/4" wide x 4-1/2" deep)........ocovuecennne $200

Organizations with ten (10} or fewer employees receive a 10%
discount on all advertisement prices.

Any questions, concerns, or submissions related to The ABA
Newsletter may be sent to the ABA office.

ATTN: Matthew L. Miller
Association for Behavior Analysis
213 West Hall
Kalamazoo, MI 49008-5052

Phone: (616) 387-8341/8342
Fax: (616) 387-8354
E-mail: 76236.1312@Compuserve.Com
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A Message from the ABA President
“The State of ABA is Good”

By, Marc N. Branch, ABA President

To paraphrase a message delivered each January by the president
of a somewhat larger entity, "The State of ABA is good." As
those of you who attended know, the 1996 meeting in San Fran-
cisco was a great success. That meeting continued the now long-
standing trend of an ever-improving program. In terms of content,
there is no doubt that the program was the strongest ever (a claim
that I am confident will be laid to rest upon completion of next
year's annual meeting in Chicagc). Not only was the meeting the
best, it was the biggest, too. More than 1800 people registered for
the meeting and the number of presentations and events also set
all-time records. Another encouraging development was that
there were more jobs available at the Job Placement Service than
there were applicants. That certainly is a sign of health, and it
also suggests that job seekers should take advantage of the Job
Placement Service.

Of course, the quality of a scientific meeting is a direct reflection

of the contributions of the membership, so it is you, the members

of the association, who deserve major credit for such an out-

standing program at the annual meeting. To organize a meeting,

however, takes more than just excellent submissions, and there

are several who played important roles. Major credit for organ-

izing and arranging the outstanding program goes to the Program

co-chairs, Edelgard Wulfert and Alan Poling, who did a marvel-

‘:us Jjob. They were ably assisted by the following area coordina-
i) p

Experimental Analysis of Behavior: William Palya

Verbal Behavior: Tom Critchfield

Human Development and Gerontology: Jacob 1.. Gewirtz

Theoretical, Philosophical, and Conceptual Issues: Sam Lei-

gland

Clinical & Behavioral Medicine: Robert D. Zettle

Developmental Disabilities and Autism: Kent R. Johnson

Ethical, Legal, and Social Issues: Richard F. Rakos

Community Corrections: Anthony Biglan

Education: Dan Hursh

Performance Management and Training: Richard Fleming

Pharmacology and Toxicology: Steven I. Dworkin

Improvements in the arrangement of the program were facilitated
by the introduction of a "received by" deadline for submissions.
In previous years, submissions needed only to be postmarked by
the deadline, with the result that somehow some submissions ar-
rived months after the deadline. As you can imagine, that process
led to many difficulties in assembling and organizing the pro-
gram. Although there were a few "wrinkles” in implementing the
new procedure, overall it was very much a success, so we shall
continue to enforce a deadline for submissions that targets the
date of receipt. In addition to content, there are also the "nuts and
bolts" of the meeting that need attention so that the meeting can
proceed smoothly. Major credit in that domain goes to Maria
Malott, who served as Program and Convention Manager and
Continuing Education Coordinator. Maria did her usual superb
ob in keeping the meeting efficient and "user-friendly." She or-
" ganized a fine team that included the following roles and people:

0000000 DooOo
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0 Student Scheduling Support: Michael C. Soung and Lori
Deiner

Scheduling System Development: Jose Garcia .

Graphic Design: Mayra I. Rivera (Design) , Tricia Hennessey
and Keith Jones (Art Direction)

Layout: Matthew Miller

Convention Assistance: Mary Jane Filarski and Jim Harmon,
Conferon, Inc. Tim Castafién, Corina Groeger, Wendy
Jaehnig, and Pam Vunovich.

ol oo

I believe it is customary for the President, in this message, to
inform the membership of actions taken by the Executive Council
on behalf of the membership. The Executive Council met in
conjunction with the annual meeting in San Francisco. Sites of
Future Meetings: Following the meeting in Chicago in 1997, the
1998 Meeting will be held at the Sheraton Dolphin on the
Grounds of Epcot near Orlando, Florida. Room rates will be
$110 per night, and that rate will be available to conference at-
tendees during both the three days before and the three days after
the convention. The 25th anniversary meeting will be held at the
Hilton and Towers, Chicago, in 1999. Chicago seems fitting be-
cause it was the site of the first meeting of the organization. To
ring in the new millennium, the meeting in 2000 will be held at
the Sheraton Washington in Washington, DC. The Sheraton is
one of Washington's grandest hotels, and it should provide a
wonderful site for a meeting. Negotiations are currently under
way for the meetings in 2001 and 2002. Under consideration for
2001 are New Orleans and Dallas, and for 2002 we are consid-
ering offers from San Diego, San Francisco, and Seattle.

An item of importance to ABA members that was discussed con-
cerned dues. ABA's history with respect to dues is an unusual
one. Dues increases have been infrequent, and typically large.
The large increases usually have been in response to financial
emergencies. The Association's accounting firm has recom-
mended that we consider dues changes more frequently so that
any increases will be smaller, and the firm also recommended a
dues increase for the coming year. After considerable discussion,
the following dues levels for 1997 were approved by a unani-
mous vote of the Council. Sustaining Members: $230 (up $10),
Supporting Members: $130 (Up $5); Full and Affiliate Members
$94 (up $4), Emeritus Members: $37 (up $2), Student Members:
$37 (up $2), Chapter-Adjunct Members: $32 (up $2). Members
can be assured that the Executive Council (which is comprised of
members) is very sensitive to the prospect of "dues creep.” We
shall be considering dues increases more frequently, but that does
not imply that dues will increase without good reason. ABA,
thanks to innovations implemented by Maria Malott, is now
making revenue projections rather than just reacting to the bal-
ance sheet. How the Association's finances fare with respect to
projections will play an important role in deciding if revenue
increases arc needed.

Another issue discussed by council was "Customer Service" at
the ABA office. It was decided this is a high priority item. Mem-
bers should expect and receive prompt and courteous service
from the ABA office. A program has been implemented to im-
prove customer service, so I hope that those of you who need
assistance or information from the ABA office will be pleased.
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About the Association for Behavior Analysis:

Structure and Implementation of the Strategic Plan

by Maria E. Malott, Executive Director/Secretary-Treasurer

ABA’s Organizational Structure

The Association for Behavior Analysis is organized by ﬂ}e Ex-
ecutive Council, Administration and seven ]?oards: Affiliated .
Chapters, Education, Membership, Convention Program, Public
Policy & External Relations, Publications, and Standards & Ac-
creditation. Most Boards coordinate committees. ABA has 24
committees. The organizational chart on page 6 outlines ABA’s

structure.

The ABA Executive Council

The Executive Council consists of elected members and the Sec-
retary-Treasurer. Elected positions include the Presidents {Elect,
Present and Past), two At-Large Representatives, one Experi-
mental Representative, one Applied Representative and three
Student Representatives (Elect, Present and Past). The elected
members of the ABA Council serve for a three-year term,

In May 1996, three new members were elected: James M. John-
ston (President-Elect), Gina Green (Applied Representative) and
Mark Dixon (Student Representative-Elect). They will serve on
the ABA Council from May 1996 to May 1999. The following
were the results of the 1996 elections:

Position Candidate Name # of Votes
President James M. Johnston ..........couuueecenn..... 241
Masaya Sato .........ccceeeeeereireecereeeenn.. 239
Experimental Rep.  Gina GIeen ..........oovovmomvvveoooooo, 267
Michael Perone...........ccouecnremenen 210
Student Rep, Mark R. DiXon..........ovovveeeeecevsrnn 45
Kevin Munson ..............veecrcummveseeesonn... 9
Administration

Maria Malott serves as the Executive Director and Secretary-
Treasurer of ABA and coordinates the administrative functions of
the organization. The mission of ABA’s administration is to im-
plement the directions of the Executive Council, maintain finan-
cial integrity and manage all administrative processes of the or-
ganization, such as membership services, the annual convention,
Executive Council meetings, publications, continuing education
and employment services.

ABA has two full-time employees: Tim Castafion, Financial
Clerk, whose background is in accounting and finance, and Pete
Blowers, LAN Administrator, whose background is in math,
computer science and sofiware development. Tim handles all the
bookkeeping and database management such as membership and
convention registration. Pete joined ABA in the summer of 1996
and is in charge of electronic communications, software devel-
opments and hardware maintenance.

ABA also depends on student support from Western Michigan
University. These students benefit from the working experience
in the organization while they are completing their degrees. Cur-
rently, three students from the Psychology Department at WMU
help with ABA’s functions: Matthew Milier is in charge of the
layout of ABA’s administrative publications, such as The 4BA
Newsletter, the Convention Program, and the Membership Di-
rectory. Corina Groeger coordinates the administrative tasks of
ABA'’s continuing education efforts. Lori Diener assists with ad-
ministrative functions of the organization. A WML, Industrial
Engineering student, Michael Soung, has also provided adminis-
trative support.

During the last three years, ABA has provided a practical settings
for research and class projects for students in Psychology, Indus-
trial Engineering, Computer Science, and Graphic Arts. At the
sarne time, ABA has benefited from their contributions,

To manage the ABA convention, the Office coordinates the work
of about 30 students in behavior analysis from all over the coun-
try, who serve as staff and volunteers for the convention. These
students support membership and convention registration func-
tions. They also assist in providing convention services such as
employment, book sales and information.

It is noteworthy that during the 1996 convention ABA helped 42
organizations to find qualified candidates and 32 graduating stii- Q
dents to find jobs in behavior analysis.

Affiliated Chapters Board

Gerald L. Shook serves as the Board Coordinator. The mission of
the Affiliated Chapters Board is to foster behavior analysis world
wide through ABA affiliated chapters and their coordination with
the parent organization. The following are the affiliated chapters
of ABA:

Affiliated Chapters in the United States

Alabama ABA

Behavior Analysis Association of Michigan

Behavior Analysis Society of Hlinois

Berkshire Association for Behavior Analysis and Therapy
Chicago ABA

Delaware Valley ABA

Florida ABA

Midwestern Association of Behavior Analysis & Therapy
Mississippi Association for Behavior Analysis

New England Society of Behavior Analysis & Therapy
New York State ABA

North Carolina ABA

Northern California ABA

Northwestern ABA

Southeastern ABA

Southern California ABA

Texas ABA

TriState ABA

l_\_'_,.-
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Affiliated Chapters Outside the United States

Association Scientifique pour la Modification du Comport-
ment, Canada

Australian Behavior Modification Association

Behaviour Analysis in Ireland

Belgium Association for the Study of Behavior Modification
& Therapy

Experimental Analysis of Behaviour, Wales

Colombia, South America

German Society for Behavioral Medicine and Behavior Modi-
fication

Italian Association for the Analysis and Modification of Be-
havior

Japanese ABA

Asociacion Latinoamericana de Analisis y Modificacion del
Comportamiento (ALAMOC)

Norsk Atferdsanalytisk Forening (Norwegian ABA)

Ontario ABA

Sociedad Mexicana de Analisis de la Conducta

Sociedad Peruana de Analisis y Modificacion del Compor-
tamiento (Peru) -

Sociedad Uruguaya de Analisis y Terapia de Comportamiento

(Uruguay)

Education Board

1]
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Richard W. Malott serves as Board Coordinator. The mission of
the Education Board is to recruit students into behavior analysis,
o traint them, place the resulting professional behavior analysts, and

@ naintain their behavior-analytic efforts to improve the well-being

of humanity. The Education Board currently coordinates 13
committees.

Membership Board

Janet Ellis serves as Board Coordinator. The mission of the
.Membership Board is to devise and implement strategies to in-
crease national and international membership of qualified be-
havior analysts, maintain current membership, support profes-
sional development efforts of current members, and encourage

student participation.

Program Board

The President-Elect of ABA serves as Board Coordinator with
the assistance of two Co-Chairs: Edelgard Wulfert and Alan
Poling. The mission of the Convention Program Board is to study
and recommend policy to Council for the preparation of the an-
nual convention program of research reports, symposia, institutes,
seminars and other scholarly offerings.

Public Policy and External Relations Board

Howard Sloane serves as Board Coordinator. The mission of the
Public Policy and External Relations Board is to facilitate the
.Dromotion of behavior analysis by coordinating efforts directed

W0 increase support for behavior analysis with its own constitu-

ents, other professionals, and with the public and agencies that
represent public interests. Currently this Board coordinates four
committees.

Pyublication Board

Michael Perone serves as Board Coordinator. The mission of the
Publication Board is to support. the publication of the Associa-
tion’s two journals, The Behavior Analyst (TBA) and the Analy-
sis of Verbal Behavior (AVB) by (a) recommending to Council
the persons to be appointed as editors of the journals, (b) assist-
ing editors with such matters of editorial policy and procedure as
may be raised in conducting the journals’ business, (¢) overseeing
the operation of the journals, and (d) communicating with the
journals’ editors — as the journals’ primary stewards — and the
Executive Council.

Standards and Accreditation Board

Jay Moore serves as Board Coordinator. The mission of the
Standards and Accreditation Board is to oversee the accreditation
of graduate programs in behavior analysis and the development
of science-based standards of scientific and professional training.
The Board identifies the skills required to perform effectively as
a teacher, practitioner, or researcher in behavior analysis. The
Board also oversees the collection of data to establish the curric-
ula, instructional techniques and repertoires that predict effective
performance of trainees. Currently the Board coordinates two
committees.

Special Interest Groups

ABA has 23 Special Interest Groups. These groups offer network
and professional opportunities to people interested in a variety of
areas within behavior analysis. ABA’s Special Interest Groups
are the following:

[ Animal Trainer’s Forum

Autism }

Behavior Analysis and Cultural Design

Behavior Analysis in Corrections

Behavior Analysis in Education

Behavior Analysis League for Accuracy in News, Commen-
tary and Education (BALANCE)

Behaviorists for Social Action

Clinical

Computer Users

Development and Behavior Analysis

Direct Instruction

Experimental Analysis of Human Behavior (EAHB)
Experimental Analysis of Nonhuman Behavior (EANB)
Gerontology

Interbehaviorists

JABA Users

Legal and Ethical Issues

OBM Network

Rehabilitation and Independent Living

Society for Quantitative Analysis of Behavior (SQAB)
Standard Celeration Charting

Teaching of Behavior Analysis (TBA)

Verbal Behavior

Q0000000000000 000 DO00dCO
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Organizational Chart of ABA

@

| K-12 PSYCHOLOGY COURSES
Lary Morse (1995-98)
|| STUDENT RESOURCES
Linda Hayes (1985-98)
AFFILIATED CHAPTERS
] G“‘:Eg'z_gg'”"" BEHAVIOR ANALYSIS (EXPERIMENTAL AND APPLIED}
{ ) ] James Kopp and Richard Smith (1955-96)
TASK FORCES SPECIAL ,
PRESIDENTIAL INTEREST ORGANZATIONAL BEHAVIOR MANAGEMENT
ADVISORY peflziia) ] Cloyd Hyten (1995-98)
GROUPS
SPECIAL EDUCATION
Nancy Marchand-Martella, Ronald Martella, and Reger Bass {1995-98)
| SOCIAL WORK
Mark Mattaini {1995-08)
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Marc N. Branch, COMPUTER-BASED TRAINING
FPresident | Darrel: Bostow (1995-88)
James Joﬁnsmn
Prasident Blect | JOB PLACEMENT
Wayne Fugua (1995-98)
Richard M. Foxx,
Fast Prosident ON-THE-JOB TRAINING IN HUMAN SERVICES
Carol Pligrim, At-Large Dennis Reid {1994-86)
Gerald L. Shook, At-Large
Nancy A. Neef Applisd || ON-THE-JOB TRAINING IN BUSINESS AND INDUSTRY
Gina Green, Experimental Terry McSween and Cloyd Hyten (1995-98)
Judy Honeywell ‘ ON-THE-JOB TRAINING IN EDUCATION
Stucterit Represeniative | Georgs Vinc {1995-08)
Mark R. Dixon,
Student Representative Elct | ELECTRONIC COMMUNICATION
. Leslie Burkett (1995-98)
Mark Swain, .
Past Studen! Representative APPLICATION REVIEW .
S "] Jack Michael (1889-09)
Exacutive Director &
Sacretary Treasurer INTERNATIONAL DEVELOPMENT
Ned Carter {1996-89}
MEMBERSHIP PROFESSIONAL DEVELOPMENT
- Janet Elis (1993-99) April Miller {1995-98)
RECRUITMENT & RETENTION
Keith Alien (1996-99)
STUDENT
ADMINISTRATION ] Judy Honeywell (1996-97)
Maria E. Malott (1953-99) PROGRAM
T o | PROGRAM COMMITTEE
{1996
BREGESTARE N Edelgard Wufert (1994-97) and Alan Poiing (1985-58)
Tim Castanon, I” LIASON TO THE FEDERATION OF |
Financial Clerk : BEHAVIORAL, PSYCHOLOGICAL & | LEGISLATION & PROFESSIONAL AFFAIRS
Pote . ——': COGNITIVE SCIENCES : Libby Street and Paola Rames-Whang (1986-85)
Blowers, ] Joseph Brady (1965 & 1596) 1
LAN Administrator ] L===coocooo- gossssssass d LEGISLATION & SCIENCE POLICY
Matihew L Miller, PUBLIC POLICY & Travls Thompson (1954-97)
Office Fublications Layout S EXTERNAL RELATIONS — “°H'é|°°
Howard Sloane (1095-58) ORGANIZATIONAL OUTREACH
Corina Gregor, Edward K. Moris (1993-67)
Continving Ed
Deiner & Michael Soung, | RESEARCH
Lorlq einer Support g, David A. Eckerman {1993-97)
_— TBA
PUBLICATION Daniel Bemstein, Edilor (1996-98)
— Michaa| Parone L
(1995-98) P
Mark Sundberg, Editor (1994-97)
] " ACCREDITATION
STANDARDS & Charles L. Saizherg (1994-67)
L ACCREDITATION D
Jay Moare (1924-98)
ay Moare ( ) | PROFESSIONAL STANDARDS
Judith E. Favell {1994-97)
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ABA’s Strategic Plan

Marc N. Branch, Sigrid Glenn, Richard Foxx, Kennon A. Lattal,
and Maria E. Malott thoroughly revised ABA’s strategic plan in
the Fall of 1994. A revised version of the plan was approved by
the Executive Council in the Fall of 1995. This section includes a
description of the strategic plan and an assessment of how ABA
is meeting the goals of the plan. In addition to ABA's mission
statement, the plan includes objectives and measures in the fol-
lowing categories: Convention, Professional & Scientific Devel-
opment, Membership, Professional & Scientific Issues, Outreach,
Leadership and Management, Financial Management and Publi-
cations.

Mission

To develop, enhance, and support the growth and vitality of be-
havior analysis through research, education, and practice.

Convention

Objective: Provide a forum for behavior analysts to gather and
exchange scientific and professional advancements that feature
experimental, applied and conceptual interests in behavior analy-
sis.

Measures:

a) Attendance

[ Convention attendance was 1,811 for the 1996 convention in
San Francisco. This was the highest attendance in ABA’s

; history. Figure 1 shows the convention attendance by year and

. convention site,

Figure 1
Convention Attendance
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b) Program composition

L1 In the 1996 Convention included 898 events: 660 (74%) were
applied, 154 experimental (17%) and 84 theoretical {$%).
Figure 2 shows the 1996 program composition by Category.

Figure 2
1996 Convention Sessions

by Category
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[ Figure 3 shows the percent of program composition by Spe-
cialty Area. The largest submission areas are Developmental
Disabilities and Autism, Experimental Analysis of Behavior,
and Education.

Figure 3
1996 Convention Sessions by
Specialty Area
TPC yR8 gl:n;r cem CCs
TOX 4% 6.9% - 10.6% o
PRM3.2% .
58% ™~
—— =

EDGC
16.4%

Notes:
CBM: Clinical and Behavioral Medicine
CCS: Community and Corrections
DDA: Developmental Disabilities and Autism
DEV: Human Development and Gerontology
EAB: Experimental Analysis of Behavior
EDC: Education
ELS: Ethical, Legal, and Social Issues
PRM: Performance Management
TOX: Toxicology and Pharmacology
VRB: Verbal Behavior
TPC: Theoretical, Philosophical, and Conceptual

Professional and Scientific Development

Objective: Provide for professional and scientific development.
Measures:

a) Number of accredited programs: 3

ABA has accredited four behavioral programs in three universi-
ties thus far:

The ABA Newsletter
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O Ohio State University, MA and PhD Programs in Applied Membership
Behavior Analysis from the Department of Education Serv-
ices and Research (1995-2000)

[0 California State University, Los Angeles, MA Program of the
Department of Psychology (1994-1999)

0O University of North Texas, MA Program in Behavior Analy-
sis from the Center for Behavior Analysis (1993-1998) Measures:

Objective: Recruit and maintain membership sufficient to sup-

port the actions and goals of the organization and further the de- ‘
velopment of behavior analysis. Facilitate the establishment and
maintenance of affiliated chapters.

b) Number of advanced degrees granted. a) Composition and number of members.
. U ABA had 2,490 members as of October 1, 1996
¢) Number and quality of educational opportunities provided.
Figure 6 shows membership for the last 20 years.
Mark Dixon and Mark Swain from the University of Reno, Ne-

vada are currently gathering data to assist points b and ¢ as part Figure 6
of their work on the Student Resource Committee of the Educa- i
tion Board of ABA. Annual Membership
ABA'’s continuing education is increasing considerably. Figure 4
shows the number of courses sponsored at the ABA Convention 280
and the number of courses sponsored in conjunction with Private 4
Businesses and Associations, during a one year period. g =% ¥
[
Figure 4 § 1500 |
- x i
Continuing Ed. Courses Offered: g
August '95 - August '96 £ wo |
o 1 L] 1 1 1 L 1 1 L 1 1 L l 1 ] ) i L L
B SEEEEFETETIFLESIE858
5
H Figure 7 shows the membership composition in 1996. Currently .
% student members is the largest membership category of ABA,
o followed by Full and Affiliate members.
Q
E Figure 7
2 1996 Membership by Category
Convention Businesses Associations
Chapter/Ad;. -
d) CEU credits generated. 2% Ag;";te
Student ’ Sustaining
Figure 5 shows the number of Continuing Education Credits pro- 36% 1%
vided in one year through co-sponsored events. Supprt.
4%

Figure §

Continuing Ed. Credits Provided:
August '95 - August '96 Emeritus

Fult
34%

b) Growth, stability and viability of affiliated chapters.

ABA has 33 Affiliated chapters; 15 of them are located outside of
the United States. Throughout the summer ABA received re-
quests from members interested in creating new chapters in
Manitoba, Singapore, and Israel.

# of CEU Credlts Provided

: ABA has 3 chapters with 10 to 50 members, 15 chapters with 5] e
Conventlon  Businesses  Assoclations to 300 mef{lbel'S, 8 chapters with 301 to 400 member, and 3

chapters with more than 500 members. ABA is gathering data

from 4 chapters whose membership is unknown at the present
—————— — —
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time. It is worth noting that on average about 75% of the chapter
members are not members of ABA. This means that in addition
of the 2,490 ABA members, there are over 4,000 people inter-

‘@) ested in behavior analysis who are members of affiliated chapters

and not members of ABA. Figure 8 presents an overview of the
chapter sites and size of their membership.

Figure 8

§  Chapter with 10 to 50 members or i Chapter with 301-500 members

unknown membership
A Chapters with 51 to 300 Chapter with more than 500

members members
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Professional and Scientific Issues

Objective: Identify and monitor issues that affect or potentially
affect behavior analysis and provide a forum to address them.

Measure: Actions taken.
O 1995 - ABA resolution of facilitated communication.

In 1995 the Executive Council of ABA unanimously approved
that Facilitated Communication (FC) is a discredited technique.
Because of the absence of ample objective, scientific evidence
that FC is beneficial and that identifies the specific conditions
under which it may be used with benefit, its use was considered
unwarranted and unethical. (ABA Newsletter, Volume 18, 2)

Outreach
Objective: Acceptance and use of behavior analysis by others.
Measure: Positive representations and uses of behavior analysis

by professionals and the general public.
O 1995 - Catherine Maurice, Let Me Hear Your Voice.

Let Me Hear Your Voice is a dramatic account of the author’s
(Catherine Maurice) discovery and use of behavioral techniques -
in teaching her two autistic children. Maurice received an award
from ABA at the 1996 Convention for Effective Presentation of
Behavior Analysis in the Mass Media.

Leadership and Management

Objective: The mission and strategic objectives of the organiza-
tion are achieved.

’ Measure: Objectives met.

After every Executive Council meeting, the Executive Dire::tor
makes a list of all the tasks that should be accomplished to im-

plement the directions of the Executive Council. The ABA staff
get together in a strategic plan implementation session in which
all tasks are evaluated and responsibilities distributed. In 1995,
100% of the tasks identified were completed.

Financial Management

Objectives:

a) Maintain a financially successful organization that has funds
sufficient to meet the goals of the strategic plan.

b} Have sufficient funds to guarantee the long-term stability of
the organization by having reserve funds equal to one year’s op-
erating budget.

Measures:

Significant improvements in the financial system have been made
in ABA during the last three years. ABA usés a financial software
packet called QuickBooks to maintain the financial data. The
database is kept up to date on an ongoing basis that allows
evaluation on a weekly basis of Profit and Loss, the Balance
Sheet and Budget Performance.

a) Balanced budget

During the Fall Council Meeting, ABA budgets for the upcoming
year are revised by the Executive Council. In addition, revisions
of last year budget versus actual performance are compared and
discrepancies analyzed when applicable. Appropriate adjustments
to the budget are made based on Council decisions. ABA budgets
are conservative and in the last three years ABA exceeded the
budgeted net income.

In 1995, ABA’s gross income was $381,120 and expenses were
$326,427. Figures 9 and 10 shows the distribution of income and
expenses for the 1995 calendar year.

Figure 9°
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Figure 10
1995 Expenses
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b) Net worth (income - expenses). In 1996 ABA’s net income
was $54,693. Figure 11 shows the net income by year end from
1980 to 1995. ABA was in the red from 1992 to 1994. However,
ABA’s new financial system has allowed for better financial
control. ABA will have another financially successful year in
1996.

Figure 11

Cash Flow by Year
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c) Investment performance. ABA made 6% return on its invest-
ment in 1995. Because of the limited funds in reserve, ABA has
used a very conservative investment strategy. Edward Anderson
has assisted ABA as consultant on investments, during the last
two years.

d) Amount of funds in reserve. ABA had a total of $137,037 by
the end of 1995. Figure 12 shows funds in reserve since 1985 to
1995. As recommended by ABA’s accountants and financial ad-
visors, the organization is building a reserve that can ensure
ABA’s financial stability during difficult years.
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Figure 12
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Publications

Objective: Publish or facilitate the publication and/or distribu-
tion of scholarly materials relevant to behavior analysis.

Measures:
a) Quality.

Publications quality can be assessed by the peer review systems
of both TBA and AVB.

b) Subscription and sales.

Figure 12 shows the 1995 net income that resulted from selling o
commercial book, Michael’s Concepis and Principles of Behav-
ior Analysis, The Behavior Analyst and the Analysis of Verbal
Behavior. The total number of commercial books sold was 473.
The average number of commercial books sold was 37.

Figure 13
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The ABA office is periodically revising actual performance in
relation to the goals and objectives of the strategic plan, Based on

the data presented here, all of us at the ABA Office work as a

team on programs and systems to continuously improve perform- e
ance. During the Fall, the Executive Council of ABA reviewed

the data and suggestions and further guided the development of
the organization.
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Society for the Advancement of Behavior Analysis
Acknowledgment of Contributors

By Richard M. Foxx, SABA’s President, and Maria E. Malot:,
SABA’s Executive Director/Secretary-Treasurer

We would like to thank the many contributors to SABA for their
donations, received during 1995-1996, SABA’s mission is to
provide financial support for the advancement of behavior analy-
sis. SABA has five categories of donations: SABA Endowment,
Restricted Funds, Temporarily Restricted Funds, Unrestricted
Funds, and Special Donations.

SABA Endowment

SABA currently has an endowment which totaled $35,246 on
October 1, 1996. The principal in the endowment will be invested
and the interest will be used for causes directly relevant to the
advancement of behavior analysis. In 1996, several donations,
totating $595, were made to the endowment in honor of Thomas
Gilbert.

L GVSPL....oeerre e s s s sssesssssss b ecmee e semensss s sesacen $100
00 I 130 5 (OO OO $100
[ John MCKEE.......cocormemreerreseressssseceseesese s esessssssssesseeeens $100
E1 New Jersey ISPL ...t teeemreeeseseeeesssesssmeeseseenas 3100
[J Performance Edge, INC. ....cccevuevvereeeeeeree e $100
U ISPI, WINE COUNLEY ....cceomecerrrceereaemraneenesnsessassesareassesennns $50
O Peacham Pedagogics ........co.c... b e snan s $45

Restricted Funds

These are well established funds for which SABA receives spe-
cific donations. Currently SABA has two restricted funds. The
Organization Behavior Management Fund and the Student Fund.

Organizational Behavior Management (OBM) Fund

In 1989, the OBM Network, a special interest group of ABA,
began a competitive grants program to support promising OBM
research. Aubrey Daniels, a pioneer in the field of OBM and
CEO of Aubrey Daniels and Associates, contributed $11,000 to
Jjump start the program.

Special Thanks to Aubrey Daniels for contributing
811,000 for the OBM Fund

We also want to thank Bill Redmon and Thomas Mawhinney,
who had also contributed to the OBM Fund. Since its beginnings,
Awards of up to $1,000 have thus far been given to 12 students.
The amount of the grants given have been between $250 and
$1,000.

’The OMB Network has coordinated the process of grant review.

Richard Fleming, OBM Network Coordinator described the
OBM grant process as follows:

Grant submissions are peer reviewed by a volunteer panel of
OBM experts. Proposals are often revised and resubmitted,
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based on the feedback the applicants receive, providing students
experience with real-world professional contingencies.

Below are listed some of the projects granted through the OBM
Fund. A number of these projects have been published in profes-
sional journals or presented at ABA meetings.

1 Matthew Mason, Department of Psychology, Western Michi-
gan University — Effects of feedback delay and signal density
on error detection accuracy
Julie Glasser, Department of Psychology, Western Michigan
University -~ The differential effects of performance moni-
toring and performance contingent consequences in a labo-
ratory setting
Rhonda Flaspohler, Department of Psychology, Western
Michigan University - Effects of training method on inspec-
tor accuracy in a simulated quality control task
Satoru Shimamune, Department of Psychology, Western
Michigan University -- Pay for quality: Quality control in
computer programming
Joel Gruenberg and Cloyd Hyten, Center for Behavior Analy-
sis, University of North Texas — The effects of different per-
centages of incentive pay to base pay on work productivity
Daniel Baker, Specialized Training Program, University of
Oregon - An evaluation of staff support strategies designed
fo promote participation of persons with disabilities in regu-
lar activities
Tracy Thurkow, Aubwrn University -- An investigation into
the possibility that feedback is a stimulus rather than a prin-
ciple of behavior
Janet Ellis, Center for Behavior Analysis, University of North
Texas - Effects of physiological and environmental condi-
tions on maintenance of previously-learned discriminations
by older adults
Marsha Parsons and Dennis Reid, Western Carolina Center -
Enhancing staff acceptance of performance monitoring: Ef-

Jects of familiavity with monitoring content and process
Laura Methot, Department of Psychology, Western Michigan
University — The effects of artificial signal injection on vigi-
lance decrement
Keith Young, Department of Psychology, Auburn University -
The effects of feedback schedules on simulated work per-

Jormance
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Unfortunately, the Fund has recently exhausted its resources. On
behalf of the OBM Network, Richard Fleming, asks ABA mem-
bers to consider a financial contribution to the OBM Small
Grants Fund which will allow us to facilitate further ingquiry into
the diverse areas that OBM researchers address. Given the large
size of ABA's membership, including the growing number of
members of the OBM Network, even moderate gifs from mem-
bers will create a substantial pool to share.
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Student Fund

Each year members of ABA donated money to help ABA cover
the convention registration for student presenters. Student mem-
bers of ABA, who are senior presenters on a poster or a presen-
tation, may apply for waived convention registration fees. SABA
sponsored the convention registrations of 16 students in 1995 and
30 students in 1996. We want to thank the following contributors
to this fund:

Over $100 donation:
O Janet EIHS oot $150

$51 to $100 donations:

(1 Tom Donaldson 1 Masaya Sato

Q0 Walter Stanley [J Greg Stikeleather
35 to $50 donations:

(J Edward Anderson [ Teodoro Ayllon
1 Thomas Brigham 1 Max Brill

1 Rodney Cavanaugh [ Edward Cervenka
[ Osborne Cresson O Ana Christina Cunha
21 Chris Cullen U Jean-Claude d*Archeville
U Corrine Donley 0 George Dupaul
L Richard Fleming id Christopher Fox
O Celia Wolk Gershenson [ Sigrid Glenn

[ Howard Goldstein 1 Sonia Goltz

Q' Douglas Greer A Deborah Grossett
J Robert Hawkins (1 Philip Hineline
3 Sally Hobson 1 Vikki Howard

[ Naohiro Kaneko [ Yoshito Kawahara
[ Lee Kern O Victor Laties

L1 Frank Laux O Karin Lifter

(1 Ogden Lindsley 0 Richard Mascolo
1 William Mcllvane O Jay Moore

2 Edward K. Morris O Joseph Morrow
O Andrea Mrazek U Alien Neuringer
1 Anne O’Reilly 4 Michael Perone
(1 Susan Phelan 3 Joseph Plaud

J Roderick Pugh 1 William Redmon
1 Ellen Reese (4 Leo Reyna

(J Maria Ruiz A David Schaal

J Hank Schlinger 2 Joseph Scotti

U Kathleen Spracklen [ Joseph Spradiin
(A Thomas Stampfl 0 Kenneth Stephens
d Libby Street d Warren Street

( Beth Sulzer-Azaroff O Mark Sundberg
O Douglas Taylor O David Wesch

m_
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Temporarily Restricted Funds

These funds provide a mechanism for people to make donations
to SABA for specific purposes. For example, ABA’s Special
Interest Groups have advocated donations to sponsor particular
events at the ABA convention. In this case, SABA receives the
money and supports that event, serving as a clearinghouse: SABA
uses the finds as indicated from the donors and the donors get tax
benefits from their contributions.

In 1995-1996 donations were received to sponsor events in be-
havioral pharmacology/toxicology at the ABA Convention, and
to sponsor travel expenses for Marilyn Gilbert to attend the ABA
Convention for an event in honor of her husband, Thomas Gil-
bert.

Should you be interested in specifically earmarking money for a
particular purpose in the 1997 Convention, please contact Maria
E. Malott at the ABA office for information on how to proceed.

We wish to thank all who have contributed to these funds:

Behavioral Pharmacology/Toxicology:

U Bryn MawT .......cuoveerrriercieceeceeseseeeeseeenee e sees s $1000

O Coulbourn INSTUMENtS .............oveeeeeeeeeereee oo $350
U David Hill, NOYES.....cv. oo $250
Marilyn Gilbert Travel:

L David COOK ......coueeeeecrrrraeceessieeeces e seeseeseesssee oo, $15 ﬂ.’-1
Q' Learning Technology Associates.............c.owwooovvooovonno. $160™
L Barbara SODEL.........c..uvveveeeeeecerereseeeeeeeeeessos oo, $100
Jack Stack Travel (1997 Convention):

L Linda HAYES ....oooorvereerecrceeeeeseeeeee e $100
L1 Maria E. MOt ....ocurueneeeeceeceseescees oo $100

Unrestricted Funds

SABA also receives unrestricted donations. These donations can
be used for any purpose that serves the advancement of behavior
analysis. The SABA Board evaluates and approves all requests
for expenditures.

We wish to thank all of the people who contributed to unre-
stricted funds in 1995-1996: : '

Over $100 donations:

U Edward Anderson............ou.ovoveeooooo $1,000

O Edward K. MOITIS oo $250

O Phillip Chase ............oooueueceemmeeooeooooeooooo $200

O Judith Crandall-Sloan.................ooooooooooooo $200

O Benjamin Gillis........u...ovveeersoooooooo $200

U1 Bruce HesSe.......u.uvuv.meeeeoeeeeeoooeoooooooooeoooo $200

O Martha Nogueras..........oovooooooovoooooooo $15]ej
U Victor Laties ....uvv.voveeeeeeeoeoeoooooo $156
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$51 to $100 donations:

d Robert Allan [ Bruce Bakke

(d Paul Brandon (4 James Dinsmoor
[d Janet Ellis ' Judith Favell

[J Richard Foxx A E. Scott Geller
A Celia Wolk Gershenson [d Sigrid Glenn

O R.E. Guild d Robert Hawkins
O H. Mcllvaine Parsons O Bill Matthew

[ Kurt Salzinger [ LeoReyna

[ Joseph Spradiin 4 Masaomi Shito
$10 to $50 donations:

O William Abernathy Q Mark Adams

J Larry Alferink 3 Saul Axelrod

0 B*E*T*A 1 John Boren

d Darrel Bostow 3 Ed Cervenka

(1 Jean-Claude d’Archeville 1 Samuel Deitz

O John Downs [ Suzanne Fitch

3 Lori-Ann Forzano 1 Deborah Grossett
[ Joseph Honor O Curtis Hulteen
(3 James Johnston 3 Edward Kusek
1 Mark Larson U Lewis Lipsitt

1 William McCuller O Richard Meisch
(1 Raymond Miltenberger [ Joseph Noiterman
1 Luis Perez-Gonzalez Q Brady Phelps

[ Sara Shockey [ Fred Smith

O Robert Thompson O Betty Fry Williams
O Dean Williams

Special Donations

The Society for the Advancement of Behavior Analysis would
like to take this opportunity to extend a special thanks to Jack
Michael for his donation of the net income generated from sales
of Concepts and Principles of Behavior Analysis.

Special Thanks to Jack Michael for donating $7,045
to SABA.

Jack Michael agreed that the net income generated from the sales
of the book be donated to SABA to help with the purchase of the
Analysis of Verbal Behavior, a journal previously published by
Mark Sundberg and the Verbal Behavior SIG. SABA makes five
dollars from the sale of each book. Since October, 1993, ABA
has sold 1,409 copies of Concepts and Principles of Behavior
Analysis, generating $7,045.

We wish to thank Jack Michael for donating his royalties to
SABA. Dr. Michael is currently revising Concepts and Principles
of Behavior Analysis. A Second edition will be available by the
1997 ABA Convention in Chicago.

SABA will continue acknowledging contributors in the ABA
Newsletter every year as well in other publications.
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Chapter Update:
BASIL 9™ Annual Conference

by David Pyles, WA Howe Development Center

The Behavior Analysis Society of Illinois held its 9% annual con-
ference and pre-conference workshops September 11, 12, & 13,
1996 in the southern Chicago suburb of Matteson, IL. Attendees
came from [llinois, Missouri, Wisconsin, Ohio, and Michigan.
David P. Wacker, PhD was the Keynote Speaker and gave an
address entitled: Extending Concurrent Operants Research to an
Applied Situation: Evaludting and Treating Life-Threatening
Behavior in a Pediatric Unit. This presentation focused on appli-
cations of the Matching Law, manipulating the quantity and
quality of attention for appropriate toy play compared to that re-
sulting from pulling out naso-gastric and abdominal feeding tubes
in young, nonhandicapped children, Dr. Wacker called for closer
ties between basic and applied behavior analytic research in the
analysis and treatment of aberrant behavior.

The conference had a strong lineup of speakers and topics, in-
cluding several nationally and internationally recognized speak-
ers in behavior analysis and in developmental disabilities. Ap-
proximately 45 speakers talked on a wide range of topics relevant
to behavior analysts. Presentations included behavior-analytic
contributions to prevention of HIV by R. Wayne Fuqua, and de-
velopment of stereotyped behavior by Gershon Berkson. Brandon
F. Greene illustrated the use of behavior analysis to keep families
together. Robert L. Sprague presented on technological advances
in assessment of abnormal movements using kinematic measures.
Arnie Zencius gave the Presidential Address entitled: Achieving
Qutcomes by Integrating Behavior Analytic Methodologies
across Clinical Disciplines.

BASIL introduced a new “How To...” series at the conference to
provide brief, introductory information on topics ranging from
how to collect data, how to diagnose causes of aberrant behavior,
how to set up token economies, how to write behavior programs,
how to teach self-management skills to people with developmen-
tal disabilities, and how to do competency-based staff training, It
should be noted that this was just a sample of the topics for the
“How To...” series. Additionally, talks were presented on the
new Outcome Standards by surveyors from ACD, JCHO, and
CARF, how outcome standards and managed care affect behavior
analysts, direct instruction, and neuropsychological 2ssessment.
An update on the Behavior Analyst Job Series, a civil service
position with the State of Illinois was presented. Unfortunately,
space constraints do not permit a listing of all presenters and
topics. Our apologies to those who were not mentioned specifi-
cally.

Pat McGuire was voted President-Elect for BASIL during the
clection of officers. Dennis Munk succeeds Arnje Zencius as
President of BASIL for 1996 to 1997, Brandon Greene, Don
Thomas, and Gerry Faw were elected as Members-at-Large.
Other offices in the organization were not up for election this
year.
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During the business meeting, the members decided to have next
year’s conference in early November, to accommodate the sched-
ules of school teachers and university faculty who are starting the
school year in early September, so that they can attend the con-
ference next year without substantiaily disrupting their schedules.

BASIL and Chicago Association for Behavior Analysis (CABA)
eagerly look forward to the return of ABA International to Chi-
cago for the 1997 Annual Conference, May 22 through 26 at the
Sheraton Chicago. We think many exciting things are happening
in behavior analysis in Illinois, and hope to show that Illinois is a
place where behavior analysts can thrive and flourish.

If you would like information about BASIL, or the 10® Annual
BASIL Conference in November, 1997, please contact us at:

BASIL
P.O.Box 1184
Homewood, IL 60430-0184
or call 708-922-0792

NIH Consensus Panel Issues
Report: Consensus Development
Conference on Physical Activity

and Cardiovascular Health

A National Institutes of Health (NIH) consensus development
statement on Physical Activity and Cardiovascular Health may be
obtained from the NIH Office of Medical Applications of Re-
search (OMAR).

The report was prepared by a panel of experts who considered
scientific evidence presented at a Consensus Development Con-
ference at NIH. It contains recommendations and conclusions
concerning Physical Activity and Cardiovascular Health.

NIH consensus conferences bring together researchers, practicing
physicians, representatives of public interest groups, consumers,
and others to carry out scientific assessments of drugs, devices,
and procedures in an effort to evaluate their safety and effective-
ness.

Free, single copies of the consensus statement on Physical Activ-
ity and Cardiovascular Health may be obtained from:

NIH Consensus Program Information Service
P.O. Box 2577
Kensington, MD 20891
1-888-NIH-CONS (644-2667)
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The Behavioral Gerontology SIG

by David Born, University of Kansas

The Behavioral Gerontology SIG exists to promote application of
the methods and principles of behavior analysis to the study of
human aging. The behavioral study of aging can make unique
contributions to gerontology precisely because we have a differ-
ent conceptual view of aging than does mainstream gerontology
and because we have a methodology that will allow us to study
problems that are very difficult, and sometimes nearly impossi-
ble, to study with the currently popular large-group statistical
methodologies.

Unfortunately, over the past few years membership in the SIG
had diminished sharply until a couple of years ago when it hit
bottom. That year, the person who had been elected to chair the
SIG not only failed to attend the ABA meetings, but he also ne-
glected to arrange for SIG business meetings. Without even busi-
ness meetings, SIG membership all but disappeared. After that
disastrous year, several of us discussed whether we should try to
continue the SIG or simply let it close. We decided to try resus-
citation.

The questions we have been asking recently have to do with what
the Behavioral Gerontology SIG could do that would give indi-
viduals a reason for joining. Currently we are working on devel-
oping an e-mail net so that each of us can easily and quickly con-
nect with any other member(s) of the SIG. This will make it easy
for developments that are noted by one SIG member to be com-
municated to other members. With such a communication net we
will be able to exchange information about references and the
availability of publications, ask research questions of each other,
pass on information about research opportunities, announce the
availability of jobs in gerontology, or inform each other that we
are seeking new jobs. Those of us in academia will be able to
exchange information about textbooks, a course syllabus, and -
classroom exercises and demonstrations. Such a network would
even provide a way for us to announce postdoctoral opportumities
or to establish a dialogue with potential graduate students. In
short, we would like to make the SIG a hub for the exchange of
information related to behavioral gerontology, and we would like
to see it become a source for enhancing collegiality among mem-
bers. Regardless of your SIG membership, if you have sugges-
tions for other things a SIG might do that would enhance its use-
fulness to members please pass your ideas on to us. We'ré cur-
rently in a mood to discover ways that will allow us to become
more useful to our membership, and we can use all the fresh ideas
we can get. Send your suggestions to BORN@UKANS.EDU. If
you are interested in joining the Behavioral Gerontology SIG,
contact our Treasurer, Michelle Bourgeois, at
MBOURGEO@GARNET.ACNS.FSU.EDU, or send snail mail
to Michelle S. Bourgeois, PhD, 412 Regional Rehab. Center, The
Florida State University, Tallahassee, FL 32306-2007. Michelle's
telephone number is (904) 644-6639, and her Fax number is
(904) 644-8994.

———
—
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The Status of Behavior Analysis

in Iceland

‘by Adda Ragnarsdéttir, no affiliation,

Ragnar S. Ragnarsson, Office for School Affairs - South Iceland,
Salomé Porisdéuir, University Hospital,

Thorlakur Karisson, University of Iceland, and

Z. Gabriela Sigurdardottir. Reykjavik's Regional Office for the
Affairs of the Disabled and University of Iceland

An historical advertisement for an assistant professorship in
which behavior analysis is mentioned was promulgated at the
University of Iceland (UT) in 1994. This caused us to wonder
whether it signified the beginning of a new era for behavior ana-
lysts in Iceland.

General Background

Iceland has about 270,000 residents, and 5,500 students are cur-
rently registered at the University. Ul was founded in 1911, and
the Department of Psychology in 1971. The Department offers a
BA degree and is at present attended by approximately 400 stu-
dents. Since 1974 an introduction to behavior analysis has been
presented within three obligatory courses. First, theories of
learning is briefed along with an introduction to other schools of
psychology. Second, an elementary but comprehensive descrip-
tion of behavior principles is offered. Third, and presumably of
greatest importance for breeding prospective behavior analysts, is

the course on the history of psychology. It distinguishes between
.he philesophy and methodology of empirically obtained data and
those based upon subjective judgments. In addition, since 1985
the department has offered, biannually, an optional course on
behavior analysis and single subject design. In 1987 a Skinner
box linked to a computer interface became available for the first
time for laboratory training and research purposes. However,
permanent housing for the laboratory facilities does not yet exist,
and the course is no longer taught with animal subjects.

The initial publication in Icelandic involving a behavior analytic
subject was a newspaper article on programmed instruction which
appeared in the sixties. More recent publications by Icelandic
behavior analysts are to be found in JEAB, JABA, JOBM, Be-
havior Processes/Behavior Analysis Letters and The Scandina-
vian Journal of Psychology. They have also given papers at ABA,
and various other conferences in the US, UK, and Europe.

Elementary Groundwork

Textbooks on behavior analysis have not yet been written or
translated into Icelandic, and several behavioral terms need to be
matched with suitable Icelandic concepts. The typical working
conditions experienced by scientists in Iceland are two-sided. On
one hand they involve the search for knowledge in technical
English, and its presentation to professionals. On the other hand,
the working conditions involve the transcription of this knowl-
=dge into everyday language, illustrating its utility to the public.
¥Due to a State policy, all foreign words must either be transiated
into Icelandic, or new Icelandic terms created.

e
_—
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Research Activities

Due to low salaries with consequently large and diverse work-
loads, it is uncommon for behavior analysts living in Iceland to
receive opportunities to conduct research. An experiment on re-
ducing driving speed with stripes on the road, was a rare excep-
tion. On highways going through towns in Iceland, the speed
limit changes from 90 down to 50 km/hour. Due to this sudden
change, drivers frequently do not sufficiently reduce their driving
speed at town limits. During baseline the driving speed of 13,712
cars was measured for seven days, 24 hours a day. Then an inde-
pendent variable, stripes across a main highway was added and
the driving speed of 11,993 cars was measured in the same way
as before. The results showed that the average speed was 67.8 km
per hour without the stripes and 62.7 km/hour with the stripes on
the road. In addition, without the stripes 72.3% of the cars were
driven at a speed above 50 km/hour which is the speed limit, but
only 59.7% of the cars violated the speed limit when the stripes
were on the road. This experimental manipulation demonstrated
to Iceland's Department of Road Construction how behavior
analysis can be applied to help solving problems of traffic con-
trol. Follow up measures conducted two months later, showed the
effect of reduced driving was maintained.

Behavior Analysis in Applied Settings

The Educational Sector

Within the general educational sector in Iceland, professional use
of behavior analysis in designing school environments is not
widespread. Introduction to behavior principles has not system-
atically been included in teacher training programs, except for
one course taught at the University College of Education in 1985,
and a course taught at the College of Early Education in 1988.
Furthermore, a one year graduate program in school-counseling
at Ul attended by many teachers offers a required course which
includes an introduction to behavior analysis. Promoting behavior
analysis in the Icelandic school system is a behavior that, as of
yet, is on a very thin schedule of reinforcement.

The University Hospital's Residential Center

The most favorable ground for behavioral application seems to
be in work with the disabled. The University Hospital is the larg-
est medical service system in Iceland, providing a variety of
services including a residential center for people with develop-
mental disabilities. The center was founded in 1952 and de-
signed, both in terms of facilities and caring methods, in accor-
dance with similar residential centers in the neighboring coun-
tries. This entailed large comprehensive facilities built in rather
remote areas. All the residents of the center have developmental
disabilities and many have additional handicaps, such as mental
illness, epilepsy, physical disabilities, and behavior disorders.
Behavior modification techniques had been practiced intermit-
tently as a therapeutic form in the center since the late 1970's but
did not receive full recognition. In 1986 two of the sixteen resi-
dential units were reorganized and were intended to be specially
equipped to provide services for people with challenging behav-
iors. This reorganization was in part an answer to increased oc-
currences of aggression and self-injury. Data on this project are

e e
e e
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not available. Based on written and verbal reports however, many
factors were inadequate, such as poorly defined objectives, un-
qualified staff, and crowded residential units. This produced little
or no behavioral changes, erroneous use of punishment and high
staff turnover. In 1992 these same units were reorganized with
the participation of a behavior analyst (BA). This time special
attention was applied to staff training, behavioral interventions,
and spatial arrangements. For example, the staff was trained to
systematically use behavior analytical methods, with special em-
phasis on the effectiveness of positive reinforcement and stimulus
control. The outcome showed reduction in challenging behaviors,
such as aggression and self-injury, staff turnover and sick leaves.
The positive outcome of this intervention has indeed provided an
opportunity to promote the use of behavior analytic methods in
residential settings.

Reykjavik's Regional Office

Reykjavik's Regional Office for the Affairs of the Disabled
{(ROAD) is the government institution that provides special serv-
ices to people with disabilities that live in the city. Almost four
thousand individuals, i.e. over 52% of Iceland's population with
disabilities, reside in Reykjavik. ROAD provides services for
approximately thirteen hundred clients. The biggest and most
costly project of ROAD is the provision of housing and residen-
tial services. Staff in one hundred and twenty full-time positions
provide residential services to seventy individuals who reside in
fourteen group-homes built in the last thirteen years. Another
seventy clients live independently in apartments that are serviced
by ten full-time staff. A behavior analyst (BA) has directed the
development of those independent living services since 1992 with
good results. Positive aspects of those services resulted in the
management of ROAD adopting a general policy that included
goal setting, evaluation of service outcome, and staff training. In
contrast, services in group-homes were inefficient and lacking
general policy in terms of instruction residents and staff training.
Behavior problems among residents and staff developed and
sometimes remained unsolved. Staff complaints were numerous
and ROAD's managerment was criti- .

meonthly written feedback on the financial status of the home they
directed. A quality management system was installed. Instruction
and motivation technigues were also addressed. ‘

Global measures of outcome, i.e., number of group home direc-
tors that expressed positive verbal statements about the new pol-
icy, increased from 3/12 (25%) to 12/14 (86%) in three years.
Also, growing number of staff engaged in overt behaviors that
increase accountability, i.e. behavioral training is ongoing in six
out of fourteen group-homes and in the designing of a quality
control handbook. Over 75% of staff have attended formal train-
ing and seminars. An increasing number of clients is being served
with a lower staff-to-client ratio but with no decreases in quality.
An increasing number of directors stay within the planned budget
limit. Staff express satisfaction with the policy encouraging fur-
ther behavioral changes towards accountability and efficiency.

Epilogue

In spite of these attempts described above in advancing behavior
analysis in Iceland, there is a considerable confusion and dog-
matic misunderstanding of the field in this country. However,
administrators and managers are now calling for a systematic,
effective and an accountable task approach. Their acceptance of
our technigques may be the key for behavior analysts to demon-
strate and pursue their professional credentials. By continuously
knocking on their doors we are slowly making headway. In this
context, our attention is called back to the advertisement men-
tioned in the beginning of this article. Although at a possible
turning point, we nevertheless realize that for the advancement of
behavior analysis in Iceland, it is vital that we who present this .
discipline keep our spirits high through contacts with colleagues
in other countries and by actively participating in ongoing inter-
national proceedings. While we continue to spread the word lo-
cally we must also support each other and ensure a regular ex-
change of information and discussion in behavioral terms of pro-
fessional ideas, questions and problems of interest. In other
words, set the condition for reinforcing our cumulative compe-
tence, a perpetual but worthwhile endeavor.

cized for lack of policy. Besides this,
considerable budget cuts were fore-
seeable and legal mandates for in-
creased accountability called for
changes. The efficiency of the inde-
pendent-living services directed by
the BA motivated ROAD's executive
manager (EM) to apply elements of
the latter services to other areas. A
rationale for adopting an outcome
oriented policy was presented to -
directors of the group homes. The
BA provided consultation to each
home as needed, and planned and
provided staff training. The EM ver-
bally praised all staff regularly for
instances of behavior that showed
they were actively working towards
the stated goals. In addition, direc-
tors of group homes were given

Program Director.

Assistant Superintendent / Program Director

Fircrest, a Seatile area Residential Habilitation Center for persons with developmental
disabilities, is seeking a professional with a background in behavioral analysis and
expetience with developmental disabilities for the position of Assistant Superintendent /

Primary rasponsibility is to organize managemsnt accauntability systems to ensure
consistent implementation of Active Treatmant and Positive Behavioral Support Plans.
Minimal administrative duties. The salary range is $46,800 to $58,584 (based on
qualifications and experience) plus an atiractive benefits / retirement package.

QUALIFICATIONS: A Ph.D. in Psychology with a focus on applied behavior analysis
and expertise in program management, staff training and data analysis.

Plsase send resuma to: Superintendent, Fircrest, 15230 15th Ave. N.E., Shorelina, WA e‘

POSITION AVAILABLE

98155-7196 Phone: (206) 364-0300 FAX: (206) 365-4359

ﬁ
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Outcome Measures in
Employment Services

The Northern California
i_,.—.Association for Behavior Analysis

(NCABA)

presents the

15th Annual Conference
February 20-22nd, 1997

at the

Claremont Resort and Spa
Oakland, CA

NCABA is proud to announce the 15th annual conference with a
keynote address by Julie Vargas, "The Life and Works of B. F.
Skinner."” Some of this year's invited presentations (confirmed to
date) are by Sid Bijou, Judy Cameron, Ennio Cipani, Frank
Epling, Edmund Fantino, Linda Hayes, Kent Johnson, Gary
LaVinga, John Lutzker, Ron Leaf, Ray Miltenberger, Ernst
Moerk, Grayson Osborne, Dave Pierce, Ron Schusterman, Gerald
Shook, Mark Sundberg, and Paul Touchette.

@@ The conference will offer workshops, symposia, invited ad-
&resses, poster sessions, special events, and exhibits in the areas
of education, special education, autism, mental health, staff
training and family interventions, as well as experimental and
theoretical presentations, and issues related to professional prac-
tice. This conference will be held at the beautiful Claremont Re-
sort and Spa, set in the hills overlooking the San Francisco Bay
Jjust minutes from the UC Berkeley Campus. A great place to be
this winter!

Hotel rates for NCABA conference attendees is $84 single or
double per night and is available from February 18 to 23, 1997.
Conference registration rates vary for students and professionals.
Continuing Education Credits and Academic Credits are avail-
able. To receive conference registration information call or write
Cindy Sundberg after November 15th.

NCABA
783 Rio Del Mar Blvd. Suite #61
Aptos, CA 95003

Phone: (510) 825-1933
E-mail: 74404.1610@compuserve.com

Towson, MD — The Accreditation Council on Services for People
with Disabilities announces the publication of 4 Guide to Using
Qutcome Based Performance Measures in Employment Services.

This guide for using outcomes in employment services was de-
signed to assist service providers to use an outcome based ap-
proach for people with disabilities who receive employment sup-
port. People receiving employment services and their families,
friends and service providers participated in interviews and dis-
cussions that led to the development of this manual.

Outcomes offer a framework for understanding the unique de-
sires, skills and characteristics of each person. Linking the per-
son’s non-work priorities to his or her work and employment is a
means to greater understanding of the whole person and contrib-
utes to positive service relationships. Outcomes assist employ-
ment support staff in identifying the full range of variables that
are most Iikely to impact the individual’s success in the work-
force. Discussions with the person around the meaning and role
of work identify the characteristics of a work situation that are
best suited to the person.

This guide serves as a companion to The Accreditation Council’s
Outcome Based Performance Measures. It will assist providers
of employment services and supports in the application of out-
comes to service delivery and quality improvement,

Building on a twenty-five year foundation of developing and
measuring standards that emphasize values-based services and
supports, individualized planning, and person-centered outcomes,
The Accreditation Council is proud to introduce this latest re-
source manual for employment service providers and profession-
als.

The Accreditation Council offers a full range of services to assist
organizations and individuals in their quality improvement ef-
forts. Customizing training, consultation and technical assistance
are available. Independent quality reviews using the Outcome
Measures are conducted by The Council’s staff for organizations
wishing to pursue accreditation.

A Guide to Using Outcome Based Performance Measures in Em-
ployment Services is now available for purchase through The
Accreditation Council at a cost of $25.00 per copy, plus shipping
and handling, To order your copy or to learn more about the in-
dependent quality reviews, training or other services, please con-
tact The Accreditation Council, 100 West Road, Suite 406, Tow-
son, MD 21204, or call 410-583-0060.

!
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ASSOCIATION FOR
BEHAVIOR ANALYSIS

An International Organization

i dll -

au VA

23RD ANNUAL CONVENTION

Thursday, May 22 through
Monday, May 26, 1997

Chicago Sheraton

e R — —
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Chicago Convention ‘97
May 22 - 26

KLEIN TRAVEL

Official Travel Agency of the 1997 Convention
Call our toll free number

1-800-543-4348

Fly American Airlines, the Official Carrier for ABA, and SAVE 5% on
lowest available fares! Some restrictions do apply. Save 10% on
lowest unrestricted Coach Class fares, with a 7 day advance purchase.
Travel anytime between May 19 and May 29, 1997.

BOOK EARLY
for best availability!

When using Klein Travel Agency, you will receive:

*Discounts on American Airlines Tickets
*Lowest available fares on all other airlines
*FREE $75,000 liability flight insurance
*Discounts with Hertz Car Rental
*Discounts for shipping freight on American Airlines

Hours: International

8:30am - 5:00pm 616-375-6727
Monday - Friday Fax
EST 616-372-2054




"Available from ABA" Order Form

_ Prices include shipping and handling 6
Unit Cost :
Publications Domestic Foreign Quantity Total Cost
ABA General Publications
ABA Newsletter (free w/membership) .....................coiiiii $30.00 $3000 x =8
New! ABA Membership Directory {1997-98) ..........ccooiiiiiiais $16.00 $21.00 «x =%
Directory of Graduate Training Programs in Behavior Analysis ..... $15.00 $20.00 x =%
Recommendations of the Task Force on Regulatory Issues .......... $4.00 $5.00 x =%
Recommendations of the Task Force on the Right to Effective
Behavioral Treatment ........cooovevvirinnieeinieiereiiiaaieiens $4.00 $500 x =%
Position Statement on Students Right to Effective Education ........ $4.00 $5.00 x =$
Journals
Analysis of Verbal Behavior: ..................... Institution $53.00 $57.00
Individual $23.00 $27.00
Student $16.00 $20.00 x =%
The Behavior Analyst (free w/membership): ...... Institution $85.00 $95.00
Individual $35.00 $50.00
Student $15.00 $23.00 «x =§
Keller, Fred S. A
Pedagogue's PIOZIESS ... oecucentaeianeeneaaeaananeansiaerannraennn $15.00 $20.00 x =$
Principles of Psychology (with Schoenfeld, William N) ............. $25.00 $30.00 «x =$ @
Michael, Jack
Concepts and Principles of Behavior Analysis ...................... $17.00 $22.00 x =§
Pryor, Karen
Don't Shoot the Dog! The New Art of Teaching and Training ....... $8.00  $10.00 x =%
Lads Before the Wind: Diary of a Dolphin Trainer .................. $17.95 $2295 x =$
If [ Could Talk to the Animals (video} ................cccevvvnnnnn, $39.95 $3995 x =%
Super Training! The Art and Science of Training (video) ........... $89.95 $89.95 «x =$
Skinner, B. F.
The Behavior of Organisms ..........c.covveiiiireriiiineenrvanann. $25.00 $3000 x =$
Verbal Behavior ......ccceeeeerrruionaserrrrrnemermeenmmenamnasasens $24.00 $30.00 x =3
Other .
Designs for Excellence in Education: The Legacy of B. F. Skinner .. $34.95 $3995 «x =%
National Public Radio: Interview with B. F. Skinner (audio) ........ $4.00 $6.00 x =$
b 1] 10 I Y 5
6% Sales Tax (Michigan Residents Only) ..........coviimimiiiiiiiiiiiiiiiiaaa, SUBTOTALx .06 = §
TOTAL (Make Checks Payable to ABA) Note: You may include this amount with your renewal fees ...... 5
Name: . Affiliation:
Street Address:
City: State: Country: ZIP Code: e
Credit Card #: Expiration: i
Ovisa DOMasterCard [JAmerican Express Signature:
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ABA '97 Membership Form

(

Association for Behavior Analysis

Mail form and payment to: 213 West Hall, Western Michigan University, Kalamazoo, MI 49008-5052
Telephone: 616-387-§342. FAX: 616-387-8354

Dues for all Membership Categorics include subscriptions to the

ABA Newsletter and The Behavior Analyst, with the following

exception: Chapter/Adjunct Dues do not include a subscription to

The Behavior Anaiyst.

Personal Information

NAME (Last name, first name, middle name)

Fill out the follawing information ONLY if changed:

PREFERRED MAILING ADDRESS Where do you want to
receive your mailings from ABA?

CITY, STATE, COUNTRY, POSTAL ZIP CODE

WORK TELEPHONE # (please include area and/or country
codes)

HOME TELEPHONE # (please include area and/or country

:.odes)

FAX # (please include area and/or country codes)

E-MAIL: System (e.g. Bitnet):
ID#:

Method of Payment

Make checks payable, in US dollars, through a US bank, to ABA

or charge to your
UAmerican Express [1MasterCard {1Visa
If paying by credit card, please fill in the following:

Name as it appears on you card:

Card Number:

Expiration Date:

Signature:

Membership Renewal Dues

If you have been a member of ABA in a previous year, check one
of the following and enter the amount of payment here §

Category One Year Three Years
Sustaining J$230.00 (1$620.00
Supporting $125.00 [1$320.00
Full 01$94.00 1$210.00
Affiliate ([1$94.00 0%$210.00
Emeritus L1$37.00 L$75.00
Student (J1$37.00

Chapter-Adjunct 01$32.00 L1$60.00
Special Student Transition  1$53.00 01$170.00

(if you were a student last year and you have received a graduate
degree, you may apply for Full-member status at a special
one-year transition rate of $53. Send vita, and evidence of
graduation (official transcript or letter from advisor) with form.
‘You may take advantage of the special rate only once.)

New Member Application Dues
If you are joining ABA for the first time, check one of the

following and enter the amount of payment here £
Category One Year Three Years
Sustaining 1$115.00 [1$535.00
Supporting (1$70.00 [1$280.00
Full [1854.00 L1$182.00
Affiliate 0$54.00 [1$182.00
Emeritus [1$26.00 1$70.00
Student (%$26.00
Chapter-Adjunct 0$21.00 0$57.00
Verification of Student Status
This is to certify that

is a full-time Ostudent, (intern, Clresident in the Department of
at

Faculty Signature:

Title:

Date:

Payment of Dues is subject to current federal, state, and local tax
regulations. To determine the tax exemption status of your
payment, seek individual consultation in your locality, or contact
your local office of federal, state, or local tax information.

The ABA Newsletter
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PERMANENT MAILING
ADDRESS

If your mail is returned as
"non-returnable” to the address listed on
the front of this form, ABA will send you
mail to the following address:

Degree Held
List most recent degree received:

Year Received:

Degree Received:

Primary Discipline

Please check the one box that most closely
describes your field of study:

01 Behavior Analysis

02 Behaviorology

03 Communication Disorders
04 Education

05 Medicine

06 Organizational Management
07 Pharmacology

08 Psychology

09 Social Work

00 Other:

O0o00000000

Please place a check in the box
next to the ABA-affiliated

“chapter(s) of which you are a

Northwestern ABA

Norsk Atferdsanalytisk Forening
(Norwegian ABA)

Ontario ABA

Sociedad Mexicana de Analisis de la
Conducta .

Sociedad Peruana de Analisis y
Modificacion del comportamiento
(Peru)

Sociedad Uruguaya de Analisis v
Terapia de Comportamiento (Uruguay)
Southeastern ABA

Southern California ABA

Texas ABA

TriState ABA

o oo O0oO

ooOo0o o

Write "M" in the line next to the
ABA Special Interest Groups of

member: which you are a member. Write
[0 Alabama ABA "I'"" in the box next to the Special
Conferring Institution: O Association Scientifique pour la Interest Groups about which you
Modification du Comportment, Canada  would like to receive information.
. . O Australian Behavior Modification Animal Trainer's Forum
Position Title Association Auti
X . L __ Autism
Please check the one box that most closely O Behavior Analysis Association of Behavior Analysis & Cultural Design
describes your job title: Mlchlg-an ) . o __ BALANCE
[ 01 Administrator i Behavtor Analysm_ S_ocnety of [llinois _ Behavior Analysis in Corrections .
[1 02 Student - Beha.wour Anal_ys_ls D __ Behavior Analysis in Education
[ 03 Consultant / Staff Trainer C Belgmfn ASSO(ElatIO{l for the Study of Behavioral Gerontology
. Behavior Modification & Therapy . . . .
OO 04 Professor / Academic . ‘. . Behaviorists for Social Action
. . O Berkshire Association for Behavior . . . .
O 05 Psychologist / Therapist Analysis and Therapy Clinical Behavior Analysis
O 06 Researcher O] Chicago ABA _ Computer Users
[l 07 Social Worker [ Colombia. South America __ Development & Behavior Analysis
O 08 Speech / Language Pathologist ’ Direct Instruction
O 09 School Teach O Delaware Valley ABA . .
chool Teacher O Experimental Analysis of Behaviour, - Expen.mental Analysis of Human
(7 00 Other: Wales Behavior
Primary Activity O] Florida ABA - g};gzﬁ::ntal Analysis of Nonhuman
[] German Society for Behavioral .
Please check the one box that most closely Medicine and Behavior Modification Interbehaviorists in ABA
describes how you spend the majority of [ alian Association for the Analysisand — JABA Users ‘?‘°“P
your time at work: Modification of Behavior ~ Legal and Etl_ucal Issues
O ©¢1 Administration O Japanese ABA Organizational Behavior Management
O 02 Clinical [0 Asociacion Latinoamericana de Networl-{ . .
[ 03 Consulting / Staff Training Analisis y Modificacion del Rehabilitation & Independent Living
O 04 Research Comportamiento __ Society f9f the Quantitative Analysis
[ 05 Student [0 Midwestern Association of Behavior of Behavior _
00 06 Teaching Analysis & Therapy __ Standard Celeration Charters
O 07 Retired [0 Mississippi Association for Behavior Teaching Behavior Analysis
[0 00 Other: Analysis Verbal Behavior
[ New England Society of Behavior
Analysis & Therapy e
[0 New York State ABA
(] North Carolina ABA
[ Northern California ABA
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o The Analysis of Verbal Behavior

Order Form

Mail form and payment to: 213 West Hall, Western Michigan University, Kalamazoo, MI 49008-5052
Telephone: 616-387-8342. FAX: 616-387-8354

Prices inchude shipping within the US.
Unit Cost
Individual Student Institution Quantity Total Cost

Seperate Volumes

Volume 14 (current volume) ...........ccevviviiiiiieiiinannnannn, $23.00 $ 16.00 $53.00 x =
Volume 13 oo e $23.00 $16.00 $353.00 x =
Volume 12 ... e e $23.00 $ 16.00 $53.00 x =
Volume 11 ..o e $23.00 $16.00 $53.00 x =
Volume 10 ... $23.00 $ 16.00 £53.00 x =
Volume 9 ..o $23.00 $ 16.00 $5300 x____ .=
Volume 8 ..o s $23.00 $ 16.00 $53.00 x =
Volume 7 ..o e $23.00 $ 16.00 $53.00 x =
Volume 6 ... et $23.00 $ 16.00 $5300 x =
Volume 4 ... e $23.00 $ 16.00 $53.00 x =
Iwr'olume 1,2, &3 boundtogether .............ccovvveeiiniinnnn.n, $23.00 $ 16.00 $53.00 x =
* International Shipping Fee, per volume ............................ $4.00 $4.00 $4.00 x .
Complete Set
Volumes 1-12 ... i $11400 $11400 $46500 x =%
* International Shipping Fee, complete set ........................... $ 60.00 $ 60.00 $60.00 x =%
SUBTOTAL ..o e e e e e rereeaaaeaa, $
6% Sales Tax (Michigan Residents Only) ...... ... ..ot el SUBTOTALx .06= §
TOTAL ................. ............................................................................................... $
Name: Affiliation:
Street Address:
City: State: Country: ZIP Code:
Credit Card #: Expiration:
Clvisa OMasterCard [JAmerican Express Signature:
Subscribe now!

If you're interested in a behavioral analysis of verbal behavior, The Analysis of Verbal Behavior is the ideal journal for you. No other
Jjournal offers

The Analysis of Verbal Behavior (ISSN 0880-9401) is publishes original papers relevant to the elementary verbal operants, autoclitics,
multiple control, private events, rule-governed behavior, epistemology, scientific verbal behavior, language acquisition, language
sessment and training, second languages, pedagogy, the verbal behavior of nonhumans, and verbal behavior research methodology,

If your not reading 4¥B, you may be missing out of some of the most interesting and valuable information in the field of behavior
analysis today. Don't let yourself be underinformed.

—_ —
—

((

_ —
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Journal of the
Experimental Analysis e
of Behavior

Consider a subscription to the journal for original research relevant to the behavior of individual organ-
isms. Review articles and theoretical papers also considered for publication. Six issues published yearly by
the Society for the Experimental Analysis of Behavior.

— SEPTEMBER 1996 —

Michael Pavison. Stimulus effects on behavior allocation in three-alternative choice.
Anthony P. McLean, Philippa Campbell-Tie, and John A. Nevin. Resistance to change as a function of
stimutus-reinforcer and location-reinforcer contingencies.
David W. Schaal, Michael P. McDonald, Mark A. Miller, and Mark F. Reilly. Discrimination of
methadone and cocaine by pigeons without explicit discrimination training.
Jeffrey N. Weatherly, Frances K. McSweeney, and Samantha Swindell. Within-session response patterns
on conjoint variable-interval variable-time schedules,
Masato Ito and Mariko Oyama. Relative sensitivity to reinforcer amount and delay in a self-control choice
situation.
Josef A. Hartl, Deirdra H. Dougherty, and John T. Wixted. Separating the effects of trail-specific and aver-
age sample-stimulus duration in delayed matching to sample in pigeons.

' - NOVEMBER 1996 -

Victor G. Laties, Ray A. Preston, Geoffrey B. Inglis, and Randal L. Pitelli. [EAB and JABA on the World
Wide Web: A report to readers. (Editorial)

Kelly G. Wilson and Steven C. Hayes. Resurgence of derived Stimulus relations. .

Douglas P. Field, Frangois Tonneau, William Ahearn, and Philip N. Hineline. Preference between vari-
able-ratio and fixed-ratio schedules: Local and extended relations.

John J. Chelonis and A. W. Lague. Effects of response type on pigeons’ sensitivity to variation in reinforcer
amount and reinforcer delay.

Antoinette Leinenweber, Shannon M. Nietzel, and Alan Baron. Temporal control by progressive-interval
schedules of reinforcement. :

John P. Roche, D. Alan Stubbs, and William E. Glanz. Assessment and choice: An operant simulation of
foraging in patches.

Mark G. LeSage, Tom Bymne, and Alan Poling. Effects of &-amphetamine on response acquisition with
immediate and delayed reinforcement.

Frances K. McSweeney, Samantha Swindell, and Jeffrey N. Weatherly. Within-session changes in
responding during concurrent schedules with different reinforcers in the components.

- TECHNICAL ARTICLE -

William L. Palya, Don Walter, Robert Kessel, and Robert Lucke. Investigating behavioral dynamics with a
fixed-time extinction schedule and linear analysis.

Enter your personal subscription NOW and receive all six 1996 issues. And make certain your library sub-
scribes. Individuals (personal use only), $26.00; institutions, $110.00. Subscribers outside the U.S. should
add $10.00 for postage. Please send orders and checks (payable to JEAB) to

JEAB, Devonia Stein

Psychology Department

Indiana University

Bloomington, IN 47405-1301 USA i

VISA and MasterCard orders are accepted. -

— e ————eeeee
S ————————— e e —————=
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Paperback.

760 pages. -
Indexed.

foreign postage)

order

$20 each for 5 or more in one

Variations and Selections: An Anthology

from the Journal of the Experimental Analysis of Behavior
Edited and with Introductions by A. C. Catania and P. N. Hineline
Price: $27.50 postpaid in USA ($3

of Reviews

Orders to: Devonia Stein, JEAB
Psychology Dept.
Indiana University
Bloomington, IN 47405-1301

A more extensive description is available at JEAB’s Internet site; www.envmed.rochester.edu/wwwvgl/jeab/announcements.htm

Part 1. Background of the JEAB Reviews

On attending at the "having” of reviews. 4 C.
Catania )

Conceivable book reviews. A C. Catania

Richeile's "Le conditionnement operant” B F
Skinner

Sclections, intentions, intuitions, and chaos:
Some capsule reviews. 4 C. Catania

Speaking of behavior, 4 C. Catania

Contingent reviews. 4 C. Casania

PartI1. Antecedents of Behavior Analysis

Claude Bemnard’s "An introduction to the study
of experimental medicine". T. Thompson

‘Tis the gift to be simple: Mach's "The science of

I ﬁn%hmics."cgtff’.j Marr -

- R. Kantor's "Objective psycho of grammar®
and "Psychology and logic” W. N. Schoenfeld

Part II1. The Origins and Nature of
Behavior Analysis

Skinner's "Behavior of orgenisms.” E. R Hilgard

The origins of environment-based psychological
theory. P. N. Hineline

Inhibition: A cantionary tale. J. W. Donaboe &
D. C. Palmer

An  cxamination of B. F. Skinner's
"Contingencies of reinforcement: A theoretical
analysis.” S, Winokur

Berween organism and environment: Skinner's
"Abgut behaviorism." R. Schnaitter

Gardner's "The mind's new science: A history
of the cognitive revolution.” C. P. Shim

Criticisrn  and  response in  the
controversies. J. Czubargff

inner

Part IV, The Contrasting Associationist
Tradition :

Hull's "Principles of behavior." B. . Skinner

Clark L. Hull's "Principles of behavior" and
roblems in contemporary schedule theory.
. H. Wearden

Were theories of leaming necessary? "Neal E.
Miller: Selected papers." R 4 Rescorla

The lcat associationist: Mackintosh's "The

psychology of animal leaming.” R, G, Weisman
Mackintosh's "Conditioning and associative
learning." B. A Williams
Part V. The In Language and
Methods of Behavior Analysis
Definition in behavioral science: Wolman's
"Dictionary of behavioral science." W M.

Baum

Harré and Lamb's "The encyclopedic dictionary
of peychology." J. Moore

Thompson and Zeiler's "Analysis and integration
of behavioral units." [ M. Hinsen

Quantitative analysis. [ A Nevin

Johnston and Pennypacker's

Ie operant conditioning getting bored with
gpc}mvior? C. B. Fem‘e:‘ e

Farewell, My Lovelyl B. I Skinner

How o at data: Tukey's "Exploratory data
analysis." R. M. Church

Tactics of graphic design: Tufte's "The visual
display of quantitative information” I H.

Tversen

"Strategies and
tactics of behavioral research® (2nd ed) [ G.
Osborne

Part V1. Common Concerns of Biclogy

and Behavior Analysis

Biology as allegory: Sober's "The nature of
scclg:ptim" T Eﬂ gnitb

Developmental  contingencies: Purves  and
Lichtman's "Principles of neural development.”

Drga ng:ﬁolo Thompson and Schustes’
rugs in p zy: son tet's
"Behavioral pharmacolo, m.eP. B. Dews

On going back to nature: Seli and Hager's
"Biological boundaries learning."  B.
Schwartz

Function, causation, evolution, and develo
of behavior: "The animal in its world"
Tinbergen. 8. J. Shettieworth

The science and art of training: Pryor's "Lads
before the wind." L H, Squier

Kmbslumd Davies' a’;llichaviourca'l ccology: An
evolitionary approach." L. L Crawford

Some Darwi;tliarl:pl:ssons for bchaw'gr analysis:
Bowler's "The eclipse of Darwinism.” C.

Catanta
Part VII. Sensory Psychology as Analysis
of the Effective Environent

"Animal psychophysics: The desi
of sensory ergnmts," edited
Stebbins. P. M. Blough

Signal detection theory and operant behavior:
Green and Swets' "Signal detection theory..."
J. A4 Nevin

The schemapiric view: Stevens' "Philosophy and

sychophysics." P. Killeen .
ibition and the operant: "Sensory inhibition”
by G. von Békésy and *Mach bands:
itative studies on neural networks... " by
F. Rathiff. J E. R Staddon

Are theories of perception necessary? Gibson's

"The ecological approach...." 4. P. Costall

Part VIII. Cognition as Behavior:

N.

and conduct
William C.

Inside the black box, with apologies to Pandora:
Neisser's "Cognitive psycholog." K Salzinger
p !,

Dis-believing  cognitive logy: Sti
"From folk psychology to copnitive science.”
G. E. Zuri)

Organization in memory and behavior. C. P
Shimp

On the role of "memory" in the analysis of
behavior. M. N. Branch

Hulse, Fowler, and Honig's "Cognitive processes
in animal behavior." E. A Wasserman

Overt behavior as the ambassador of the mind. J,
C. Malone, Jr.

Kendrick, Rilling, and D 's "Theories of
animal memory.” [ T M:::B, .

Rachlin's “Judgment, decision, and choice.”
8. Stolarz-Fantine 9 E. Fantino

The kiss and the promise: Dreyfus’ "What
computiers can't do..." E. K. Crossman

"Paralle]l distributed processing,” edited by J. L.
McClelland, et af I W Donaboe % D. C.
Palmer

The nonequivalence of behavioral and
gammaﬁml equivalence. R, R, Saunders 3 G.

reen

Part IX. Relevant Philosophical Traditions

Radical behaviorism in reconciliation with
phenomenclogy. W, F. Day

On certain similaritics between the
"Philosophical investigations” of Ludwig
‘Wittgenstein and the operationism of B. F.
Skinner. W. F. Day

The haunted clockwork: Ryle's "The concept of
mind.* R Schnaitter

The language aof action: Schafer's “A new
language for psycho sie." V. L Lee

Pepper’s "World hypotheses: A study in
evidence" §. C. Hayes, L. J. Hayes & H. W. Reese

Laudan's “Progress and its problems” and
"Science and valucs." B. Barts &8 L L Crawford

Part X. Verbal Behavior, Langnage and

Bertrand Russell's review of "The meaning of

meaning.” W, §. Wood

. F. Skinner's "Verbal behavior":

retrospective appreciation. K. MacCorquadale

On Chomsky's review of Skinner's "Verbal
behavior." K MacCorguodale

Nativiem  revisited: ic H. Lenncberg's
*Biological foundations of language." D. | Bem
& 5. L. Bem

Roger Brown's "A first language: The early
stages." E. F. Segal

Moerk's "First language: Taught and learned.” K.
Salzinger

Ericsson and Simon's "Protocol analysis: Verbal
reports as data." 5. C. Hayes

B A

Economic concepts for the analysis of bchavior.
8. R, Hursh

Of carrots and sticks: Deci and Ryan's "Intrinsic
motivation..." D. J. Bernstein

B. F. Skinner and G. H. Mead: On biological
science and social science. D. E. Blackman

Behavioral  and ology: Marvin  Harris'
"Cultural materiatism.” K E. Lioyd
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Student Committee News

by Judy Honeywell, Western Michigan University

The ABA '96 Convention in San Francisco was extremely well
attended by student members. Of the 859 current student mem-
bers, 699 (81%) were present at the convention. This year, stu-
dent members make up 35% of the total ABA membership (2443
members). I would like to welcome the 408 new student members
to ABA.

On behalf of the student committee, I would like to thank all
ABA members who contributed to the fund supporting student
presenters (see page 5 for a list of contributors). This fund cov-
ered 1996 convention registration for 30 student presenters.

A very special thanks is due to two organizations that sponsored
student breakfasts: Aubrey Daniels & Associates of Tucker, GA;
and Spectrum Center for Educational and Behavioral Develop-
ment of Berkeley, CA. These organizations donated their time
and funds to ensure that students began their day energized. Both
breakfasts were extremely well attended.

The symposium sponsored by the student committee, "Future
Directions in the Analysis of Verbal Behavior," was the first
symposium developed to provide an opportunity for students to
gain experience presenting at ABA. Thanks to Bryan Roche,
Mark Swain, and Kelly Wilson for presenting, as well as Nelson
Rodriguez and Larry Williams for participating as Chair and Dis-
cussant in that symposium.

Also, at the convention, we began an electronic mail directory of
student members. This directory will allow the student committee
to share the latest ABA information, and allow those on the di-

rectory to share information from their schools. If you are inter-
ested in joining the e-mail directory, or would like further infor-
mation about the student committee, please contact Judy Honey-
well. ‘

ABA Student Committee Chair
Department of Psychology
Western Michigan University
Kalamazoo, MI 49008

Phone: 616-372-1057
E-mail: x90honeywell@wmich.edu

Kansas Autism Society of
America

The Triumph of Science: Autism Education
for the 21* Century

ASA of Kansas is sponsoring a conference titled, The Triumph of
Science: Autism Education for the 21" Century, November 8 - 9
at the Embassy Suites Hotel, KCI Airport. There will be presen-
tations by the leading national experts in the treatment of antism:
from Princeton Childhood Institute, New England Center for
Autism, UCLA Clinic for Behavioral Treatment, Alpine Learning
Center, and others.

This conference will provide the latest medical, educational, an
legal information in the field of autism, including presentatimmb
successful home-based and public school models. Brochures are
available. For information call: 913-865-0915 or 913-842-9345.

Position Announcements

West Chester University -

anticipates hiring two tenure-track faculty
members at the assistant professor level.
(1) Developmental psychology, focusing
on infants, children, or adolescents. The
successful applicant will teach develop-
mental psychology courses and introduc-
tory psychology. The application deadline
for the developmental position is Novem-
ber 15, 1996. (2) Biological psychology
(broadly defined), with teaching interests
in behavioral neuroscience, animal learn-
ing, comparative psychology, or sensation
and perception, and a research program
focusing on problems of importance to
psychology. Applicants who can contrib-
ute to the development and instruction of
teaching laboratories will be especially
attractive. The application deadline for the
biological position is January 6, 1997.

Each successful applicant will be expected
to involve undergraduate students in re-
search as a part of our university's ex-
panded definition of high-quality teaching.
Interests that encompass issues of gender,
ethnic, racial, and cultural diversity, will
be seen as a plus, Completion of the PhD
is required before the start of the Fall,
1997 semester. The department is espe-
cially interested in recruiting faculty from
under-represented groups, including
women and ethnic minorities. West Ches-
ter University, part of the State System of
Higher Education of Pennsylvania, is situ-
ated in suburban Chester County at the
western edge of the Philadelphia metro-
politan area. The department of psychol-
ogy is comprised of 19 FTE faculty and
serves 600 undergraduate majors and 140
master's degree students in four programs.
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Salary and benefits are competitive. Ap-
plicants should send a letter clearly identi-
fying the courses they are prepared to
teach, a current curriculum vitae, 3 letters
of reference, and representative reprints or
preprints, Address applications to: Mi-
chael J. Renner, Search Committee Chair,
Department of Psychology, West Chester
University, West Chester, PA 19383.
West Chester University is an Affirmative
Action/Equal Opportunity Employer.

Western Michigan University -

seeks applications for three tenure-track
faculty positions beginning fall 1997,
pending budgetary approval. The devel-
opment of externally funded research in i
the department's doctoral programs is ex-
pected. Applied Behavior Analysis -
Assistant/Associate: PhD in psychology or
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related discipline required. Research in-
terests in developmental disabilities pre-
ferred. Child Clinical Psychology - As-
listant: PhD in psychology, graduation
from an APA accredited program and
completion of an APA approved intern-
ship required. Reseatch interests in
child/adolescent populations preferred.
Industrial/ Organizational Psychology -
Assistant; PhD in psychology required.
Research interests in performance man-
agement, consultation or systems analysis
preferred. Western Michigan University, a
Carnegie Classification Doctoral I Institu-
tion and equal opportunity employer, has
an affirmative action program which en-
courages applications from underrepre-
sented groups. Send letter of application,
vita, statement of research plans, aca-
demic transcripts, and three letters of rec-
ommendation to: Howard E. Farris, Chair,
Department of Psychology, Western
Michigan University, Kalamazoo, MI
49008. FAX (616) 387-8330, INTERNET
howard. farris@wmich.edu. Review of
applications will begin November 1, 1996
ﬁvd will continue until the position(s) is
illed.

Expert in Applied Behavior Analysis -
needed for Center-Based Program. Parent
group of autistic children starting a com-
munity-based behavioral school in Rock-
land County, New York. FCDD, in con-
junction with Rockland ARC, is looking
for a Director of ABA Educational Pro-
gramming. PhD or Masters with experi-
ence in applied behavioral analysis is es-
sential. Candidates must have experience
working with autistic children and be fa-
miliar with discrete trial and incidental
teaching curriculum and instruction. Staff
and parent training is an essential compo-
nent of the position. Salary commensurate
with training and experience. Send resume

to Foundation for Children with Devel-
opmental Disabilities (FCDD), P.O. Box
757, Pear] River, NY 10965. Contact us a
914-634-5152 or via FAX 914-359-0764.

Behavior Analyst -

Bancroft, a leader in programs for people
with special needs, has a full-time position
available for a Behavior Analyst to work
at our Haddonfield Campus Neuro-
Behavioral Stabilization Unit, As part of a
professional interdisciplinary team, the
selected candidate will supervise clinical
cases, develop and implement assessment
and treatment procedures for sever be-
havior disorders, and participate in on-
going research projects. Masters Degree
required, PhD preferred. We offer a com-
petitive salary and benefits package, in-
cluding tuition reimbursement. Qualified
candidates submit a resume to; Human
Resources, BANCROFT, INC., Haddon-
field Lane, P.O. Box 20, Haddonfield, NJ
08033-0018. Equal Opportunity Em-
ployer. M/F.

Clinical Coordinator -

Bancroft, a private, non-profit corporation
dedicated to providing the highest quality
of life for people with developmental dis-
abilities and brain trauma, is seeking a
creative, hands-on PhD Clinician to ex-
pand our service continuum in scenic mid-
coast Maine. The successful candidate
will develop, coordinate and supervise
clinical services, establish systems for
collecting clinical data and ana-
lyze/recommend treatment plans. Addi-
tional responsibilities include case man-
agement of medical, behavioral and psy-
chiatric programs, coordination of service
delivery and supervision/training of staff
to ensure total program quality. Quality
candidates will possess a PhD in Clinical
Psychology, license of eligibility for
Maine licensure and prior experience with
behaviorally challenged and psychiatri-

cally involved children and adults. Expe-
rience in the area of applied behavior
analysis is essential with exposure to neu-
ropsychological testing/methods pre-
ferred. The position requires a flexible
schedule with seme travel. This is an ex-
ceptional opportunity to build/develop
new programs and establish a clinical
network. Bancroft supports career devel-
opment through job specific training, tui-
tion reimbursement, research, a university
affiliation program and a comprehensive
benefits package. Interested candidates
please forward curriculum vitae to Human
Resources Dept., BANCROFT, INC.,
Lighthouse Road, P.O. Box 257, Owl’s
Head, ME 04854. EOE M/F/D/V.

Staff Psychologist -

Alta California Regional Center, a com-
munity based agency working with the
developmentally disabled, has an opening
for a clinical or counseling psychologist.
Requires PhD, two years experience in the
area of developmental disabilities and
nonaversive behavioral management tech-
niques. Must be eligible for licensure in
California. Duties will include psycho-
logical evaluations, consultation and
monitoring of behavioral programs. Skills
in multicultural assessment desirable.
Full-time position available now. Position
open until filled. Requires valid CA
driver’s license, reliable transportation
and liability insurance. Salary range
$3358-4286 per month with excellent
fringe benefits. To request ACRC em-
ployment application call (916) 924-0050,
Ext. 242 or write to Alta California Re-
gional Center, Attn: V. Larzelere, 2031
Howe Avenue, Ste 100, Sacramento CA
65825. Only completed ACRC applica-
tions will be considered. Application must
include salary history. EOE.

Place your ad in
The ABA Newsletter!

Classified advertisements (Position Announcements) may be submitted in hard copy, faxed, or e-mailed, and will be entered at the
"BA office. The fee for classifieds is $50 for the first 25 lines and $2 for each additional line (approximately 35 characters/line). ABA

Eserves the right to edit ail copy.
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