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SYLLABUS  
BEHV 3550: BEHAVIOR CHANGE TECHNIQUES-FALL, 2001

Text:
Behavior Modification: Principles and Procedures 2nd edition (R. Miltenberger)

Instructor:  Janet Ellis, Ph. D., BCBA, Chilton Hall, 360-E. 

(940) 565-3318. FAX: 940-565-2467. 

e-mail: ellis@scs.cmm.unt.edu    

Lab Instructor: Bobby Buckner (817) 569-4094 (wo)



  (940) 591-6001 (ho)



   skinnerbox99@yahoo.com
Office Hours: Monday and Wednesday 4-6 p.m. and by appointment

Class Time:  Tuesday and Thursday, 9:30-10:50 a.m.

Location:
   Business Building, Rm 356

Field Work:  Tuesday 4-5:30 p.m. OR Thursday 4-5:30 p.m.

Location:       Chilton Hall, Rm 265       


       

Course Overview

· Identifies the behavior change procedures involved in reinforcement, 

differential reinforcement, discrimination training, and prompting and fading 

· Identifies behavior/environment relations in which these procedures can be used effectively to produce behavior change, and provides 

extensive demonstration opportunities to ensure that these procedures can be implemented accurately 

· Ensures students understand (i.e., can accurately implement) discrete trial recording  

· Provides behavioral feedback on training effectiveness based on direct observation of classmates’ implementation of the aforementioned behavior change techniques

· Focuses on identifying critical components in effective behavior change program-writing and provides each student with multiple opportunities to design and implement their and others’ behavior change programs
Essential Academic Competencies
· Demonstrate competency in implementing behavior change procedures (reinforcement, differential reinforcement, discrimination training, prompting and fading)

· Record accurate discrete trial data during ongoing demonstrations

of behavior change techniques

· Write behavior change training programs that will enable other students to implement the program accurately

· Provide self-evaluation on one’s own and constructive feedback on others’ performance in implementing behavior change programs

Course Components

· In-Class Behavioral demonstrations of each of 4 training procedures with students as trainers and the instructor as the trainee—class may ask the instructor any questions re the training procedures, provide recommendations to the trainer, and instructor who is functioning as the client may stop a demonstration and ask the class to answer questions regarding the training procedures.

· Discrete trial recording of each student’s demonstration session on In-Class Observation Record sheets during classroom demonstrations and during lab demonstrations
· Lab sessions includes discrete trial recording and program demonstrations—After each demo in the lab each observer will record written constructive feedback (i.e., what the (student) trainer did correctly and recommended changes to those training procedures) on classmates’ implementation of each of the 4 behavior change procedures. Lab grades will consist of points for each demonstration and points for observer discrete trial record sheets. 
· 4 Quizzes (one over each behavior change procedure)
· Final Exam – Selected multiple choice questions from the 4 quizzes and the pre-course review quiz material
· Graded homework assignments ---writing behavioral training programs involving each of the 4 behavior change procedures

LAB SESSIONS


Because this course offers 4 credits and the lab serves as the extra credit hour, attendance is required as this will be the major (and for some the only) training opportunity offered during this applied techniques course. These sessions will consist of the instructor providing training materials and making the training assignment based on the behavioral procedure being studied in the classroom. Each student will function as a trainer and will execute the behavior change technique being covered in the classroom. In addition to the training,  the other critical aspect of this lab session will be student feedback to the (student) trainer as well as the trainer providing a self-evaluation of h/his performance. Following each lab demonstration, each observer will record written feedback for that particular TR. Likewise, the instructor will record his feedback and assign a grade for that TR’s performance. Each student is encouraged to also provide constructive feedback as well as any recommendations that might improve the training. Finally, it is possible to earn up to 15 points in each lab session: 5 points for turning in a complete discrete trial In-Class Observation Record, and up to 10 points for the demonstrators’ performances as well as up to 10 points for the written feedback from each observer who do not demonstrate during that lab period. Grades for feedback will be based on the content and the relevance of each feedback report. 

NOTE: It is possible to earn 2 bonus points/lab session  contingent on quality of class participation.

DISCRETE TRIAL RECORDING   
     


Students will record discrete trial data for each demonstration/lab session. These data sheets will be provided by the lab instructor and collected at the end of each session. If you turn in completed In-Class Observation Record sheets for each demonstration IMMEDIATELY AFTER THE SESSION you will earn 5 points/lab session toward your final lab grade. No late data sheets will be accepted.
HOMEWORK ASSIGNMENTS


These will consist of writing programs for each behavior change procedure. These will be worth 10 points each and there will be 5 of these  homework assignments.

IN-CLASS BEHAVIORAL DEMONSTRATIONS


This will be the opportunity to implement the homework programs you write. Give the instructor 2 copies—one will be used in the in-class demos and the other will be graded and returned to you. If suggestions are made that you believe will improve your program, you make make these revisions before attending your lab session. The revised copy of your program must be typed and spellchecked.

4 QUIZZES


These will consist of multiple-choice, fill-in-the-blank, and some essay questions. You will receive a study guide before each quiz containing review of (possible) essay questions. The actual essay questions will be drawn from among these review essay questions. Each essay question will be worth 5-10 points and the multiple-choice/fill-in-the-blank questions will be worth 1 point each, for a total of 100 points/quiz.

FINAL EXAM


This will be a written quiz involving definitions from the pre-test, questions about program writing, and some multiple-choice/fill-in-the blank questions from previous quizzes. The final exam will be worth 30 points.

BASES FOR COURSE GRADE

Discrete trial data sheets for in-class observation

(13 x 5 pts)


 



 65

Homework assignments (5 x 10 possible pts ) 
 50   

Quizzes (4 x 100 possible pts)



400

Final Exam (30 possible pts)



  30





Lab Work (13 labs x 15 possible pts: 

10 for demos or feedback + 5 for data sheets
)
195




 






740

(26 bonus points possible for lab work) 




  

90% of 740 = 740-666 = A

80% of 740 = 665-592 = B

70% of 740 = 591-518 = C

60% of 740 = 517-444 = D

             443 and below = F

CONTENT MATERIAL FOR 4 QUIZZES

QUIZ #1 Text: Chapter 4 and Handout: “Guidelines for Effective Application of Positive Reinforcement”

(13 September 2001)

QUIZ #2 Text: Chapters 5, 14, and 15 (9 October 2001)

QUIZ #3:Text: Chapters 7, 16, & 19 + Handout: “Guidelines for Programming Generality of Behavior Changes”
(30 October 2001)

QUIZ #4:Text: Chapter 10 + Handouts: “Factors Influencing The Effectiveness of Fading” and “Prompts and Prompt Fading” (29 November 2001)

ADA STATEMENT


The Department of Behavior Analysis, in cooperation with the Office of Disability Accommodation, complies with the Americans with Disabilities Act in making reasonable accommodations for qualified students with disabilities. Please present your written accommodation request to the instructor by the second class meeting or to the instructor during office hours or by appointment.

