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PAES 715, winter, 2004  (P. Osnes)


The Ohio State University

College of Education

EDU PAES 715 Introduction to Instruction for Individuals 

with Multiple and Severe Disabilities
WINTER Quarter, 2004

Thursday, 4:30 – 6:48 pm  
Professor:

Pamela G. Osnes, Ph.D., BCBA

Office:

 
356G Arps Hall

Office Hours:
 
Wednesday, 10:00-1:00; or by appointment (preferred)

Telephone:

292-4363

e –mail: 

osnes.1@osu.edu

Course Number, Title, Credit

EDU PAES 715: Introduction to Instruction for Individuals with Multiple and Severe Disabilities

This course is worth 3 credit hours.

Pre-requisite

EDU PAES 650 and/or a continuing education student 

Text

Hamill, L., & Everington, C. (2002). Teaching students with moderate to severe disabilities: An applied approach for inclusive environments .Upper Saddle River, NJ: Pearson Education, Inc

Description/Rationale:

This course is an introduction to the education and habilitation of children and adults with physical, sensory, developmental, or multiple disabilities, including persons with moderate or severe mental retardation, developmental disabilities, orthopedic impairment, or autism. The course concentrates on historical developments, identification, assessment, characteristics, and intervention in the area of instruction for individuals with severe disabilities.

Course Objectives
Knowledge/Skills/Dispositions:
1. Provide an overview of classroom and community-based curricular strategies and materials for teaching preschool, elementary, and secondary students with moderate to severe disabilities.

2. Provide a description of the underlying structure and process for developing and implementing applied 

curricula. 

3.  Provide a description about how applied curricula can support learning in the general education classroom, the school, and the community.

4.  Provide instruction about how to level materials and activities to provide the instructional support that allows students with moderate to severe disabilities and their non-disabled peers to participate together in inclusive learning environments.  

Student Outcomes
     Students will be able to:

· Provide definitions for terms related to severe and multiple disabilities.

· Identify important historical and legal developments in the organization of special education.

· Identify characteristics associated with a variety of disabling conditions covered by the term severe or multiple disabilities, including individuals with mental retardation, developmental disabilities, dual sensory impairment, autism, and medical and motor impairments.

· Describe the application of relevant assessment procedures to determine appropriate instructional targets across all domains and/or academic areas for students with multiple disabilities.

· Develop an IEP with appropriate learning objectives for students with multiple disabilities.

· Identify and discuss critical elements of program development and implementation for students with severe disabilities.

· Identify empirically validated instructional procedures and best practices for students with multiple disabilities.

· Identify a variety of assistive technologies for students with severe disabilities and develop a “low tech” device. 

· Describe functional assessment procedures and behavioral intervention plans. 

· Describe and discuss the concept of inclusion for elementary and secondary students with severe disabilities.

· Identify strategies for including students with severe disabilities.

· Describe transition planning and identify community employment opportunities for students with severe disabilities. 


COURSE REQUIREMENTS

1) Weekly quizzes.  Beginning with the second class, there will be a quiz covering the information from that class session and the readings in the text. Each quiz is worth 20 points.  Students are responsible for the required reading and the lecture.  Your lowest quiz grade will be dropped.  If you miss a quiz, that will count as your dropped grade.  There are 7 quizzes; 6 of which will be counted for a total of 120 pts.  

a) Lecture/quiz strategy/philosophy:  The traditional approach to classroom instruction uses a professor to profess at the front of the class, who covers the material s/he feels to be important and/or interesting to him/her, and who then assigns a quiz on the material for the NEXT class.  So what happens?  Students attend class (maybe), they appear to listen to the professor profess (hopefully), some of them read the material before the next class, and most of them bomb the quiz at the following class.  So OK, we’re not going to do it that way.  We’re going to use a performance management, behavioral approach.  What does this mean?  It means that we’re going to have the quiz in the same class as the lecture.  Why?  So students will study the material seriously for the quiz, and consequently they will be ready for the discussions that the professor will facilitate. Quizzes will start at the second class, January 15.    

2) Teacher Interview Paper.  

The interview will be conducted in class on 2/5/03.  All students will prepare questions for the interview, which will be turned in as an attachment to the interview paper. 

Task Analysis of Teacher Interview Paper:

	Activity
	Pts

	Date of interview
	                   50

	Interview Questions
	

	Teacher’s name, School, Classroom
	

	Teacher Background & Relevant Information
	

	Classroom Information 
	

	Inclusion Methods
	

	Challenges (Students, Parents, Coworkers, other)
	

	Rewards (Students, Parents, Coworkers, other)
	

	Key findings
	

	Summary
	

	3 pp, double-spaced, 10-pt font minimum
	

	Scholarship (defined as correct spelling, grammar, punctuation, sentence structure, and development and integration of information)
	

	                                            Paper final deadline and total points
	2/12/04
	50


3) Employer Interview Paper.

Students are responsible for identifying an employer who employs individuals with disabilities.  Interview questions are to be prepared in advance, and must be submitted with the interview paper as an attachment.  

Task Analysis of Employer Interview Paper:

	Activity
	Pts

	Date of interview
	                   50

	Employer’s name, Business
	

	Employer’s Background & Relevant Information
	

	Business and Employee Information (number, ages, types of disabilities, cognitive levels, etc.)   
	

	Accommodation and Supervision Methods
	

	Challenges (Employees, Parents, Coworkers, other)
	

	Rewards (Employees, Parents, Coworkers, other)
	

	Key findings
	

	Summary
	

	3 pp, double-spaced, 10-pt font minimum
	

	Scholarship (defined as correct spelling, grammar, punctuation, sentence structure, and development and integration of information)
	

	                                            Paper final deadline and total points
	3/4/04
	50


4) Final Exam.  There will be a final exam in the last hour of the last class.  The exam will be comprehensive, and will consist of 50 multiple choice items.  All items will have been on the weekly quizzes.  The final exam is worth 100 points.
5) Attendance, Punctuality, Participation, and Response Cards:  Attendance and punctuality are expected at each class, unless illness or an emergency situation arises.  (In these cases, the student is required to contact the instructor by phone or email PRIOR TO THE CLASS.)  A sign-in sheet will be used at each class; it is the student’s responsibility to sign the sheet as soon as s/he comes to class.  

Participation:  Students are encouraged to volunteer questions and answers.  Additionally, students are required to use response cards in each class and will receive 10 points per class for doing so.  

Explanation:  The use of response cards to structure student participation was pioneered by some creative folks at The Ohio State University years ago.  At the first class, you will be given four cards of different colors:  

Hot pink = YES; 

fluorescent yellow = NO; 

outrageous orange = MAYBE; 

literally lime = I DON’T HAVE A CLUE, HELP ME PLEASE!

During each class, the instructor will ask RCQs (response card questions) and will prompt the use of the cards, as necessary.  Please remember that your instructor LOVES prompt-independence, though, so not waiting to be prompted to respond with a RCQ is always a great idea!   

N = 8 classes @ 10 points per class = 80 total points possible.    

6) Optional Activity Points (OAPs):

An OAP is a point given at the discretion of the instructor for exemplary performance in class, catching the instructor in an error (NOT a student), for volunteering to assist the professor on the occasion that she requests assistance outside class, etc.  OAPs provide you with a little extra flexibility on your overall points for the course and with an opportunity to earn points unexpectedly for unpredictable reasons.  It’s always nice to be caught “being good”!!

Make-up Policy:  As has been stated, you should arrange your personal schedule in order to meet your responsibilities for this course. If the instructor is not notified prior to class regarding a necessary absence due to illness or emergency, a score of zero will be applied for that week’s attendance, participation, response cards, and quiz points. Make-up work can only be submitted in cases of documented emergency.

Evaluation System At A Glance
	Activity
	Deadline
	Pts possible
	Total course pts possible

	Guided Notes
	Weekly, beginning 1/12
	No pts; optional activity
	

	Weekly quizzes
	Weekly, beginning 1/12
	120 (6 scored @ 20 pts per quiz)
	120  (29%)

	Attendance, Participation and Response Cards
	Weekly 
	80 (8classes @ 10 pts per class)
	200 (19%)

	Teacher Interview Paper
	2/12/04
	50
	250

	Employer Interview Paper 
	3/4/04
	50
	300

	Final Exam
	3/11/04
	100
	400 (24%)

	OAPs (Optional Activity Points)
	Throughout
	Bonus points
	


GRADE EQUIVALENTS

Your grade in this course will be based on the total number of points accumulated.

400 – 376
A

375 – 360 
A-

359 – 348
B+

347 – 336
B

335 – 320
B-

319 – 308 
C+



307 – 296
C

395 – 280
C-

279 – 268
D+

267 – 256
D



255 & below 
E

WebCT:  

This course has a website on which various materials are and will be posted throughout the quarter.  The syllabus is on the website at the beginning of the course, as are guided notes for some chapters that will be covered.  It is your responsibility to visit the website and print the materials.  

Recommended but Not Required:

Weekly Guided Notes, Guided Reviews, and Study Guides:

Guided notes for each chapter will be posted on the course WebCT site at least one week prior to the class in which the chapter(s) will be discussed. You will find that completion of the specified guided notes each week may be helpful in learning the course material that is covered for the weekly quizzes and the final exam. 
NOTE ABOUT THE RULES IN THIS SYLLABUS:

Sorry for all the rules that you might think are utter nonsense.  But I’ve found that if we get all the little details straight in the beginning of the quarter, we’ll have an almost hassle-free term.  

SO . . . . for you to learn the most, get the best grade, and have the most fun, and the least hassles in this course, it’s important that you understand and remember these rules (Mickey Mouse or not!).  This means you should study the rules and the syllabus between now and the next class, and be prepared for questions about them on the quiz.

Course Schedule

	Class
	Lecture
	Readings 
	Quiz
	Assignments due

	1

1/8/04
	Class Overview;

Establishing the Context
	Chapter 1 
	
	

	2

1/15/04
	Characteristics and Strategies for Support;

Communication and Technology Supports
	Chapters 2 & 3


	Quiz 1
	

	1/22/04


	The Learning Environment;

Authentic Assessment in Inclusive Environments
	Chapters 4 & 5 
	Quiz 2
	

	3

1/29/04
	Designing the Instructional Program:  The IEP;

Supporting Inclusive Environments Through Collaboration
	Chapters 6 & 7
	Quiz 3
	

	4

2/5/04
	Interview With A Special Educator; The IEP Process
	
	
	

	5

2/12/04
	Positive Behavioral Supports in Inclusive Environments;

The Preschool Classroom
	Chapters 8 & 9


	Quiz 4
	Teacher Interview Paper Due; 

Mid-term evaluation

	6

2/19/04
	The Elementary Classroom;

The Elementary School Environment


	Chapters 10 & 12


	Quiz 5 
	

	7

2/26/04
	The Secondary Classroom;

The Secondary School Environment


	Chapters 11 & 13
	Quiz 6 
	

	8

3/4/04
	Community-Based Instruction;

Educational Transitions


	Chapters 14 & 15
	Quiz 7
	Employer Interview Paper Due

	9

3/11/04
	Wrap-Up
	
	
	Final Exam;

Course evaluation


* The instructor reserves the right to change this schedule; however, advance notice will be given if changes will be made.

IMPORTANT INFORMATION!!


ACCOMMODATIONS FOR STUDENTS WITH DISABILITIES:	


Accommodations will be made to meet the individual need of students with disabilities enrolled in this course. It is the student’s responsibility to make his/her accommodation needs known to the professor. If you need accommodations, speak to me privately no later than the second week of the quarter.





ACADEMIC DISHONESTY


All cases of confirmed or suspected academic dishonesty will be referred to the University Committee on Academic Misconduct.  This action is required of all instructors as outlined in the Faculty Handbook.  Regarding the consequences of being found guilty of dishonest academic practice, The Ohio State University Bulletin states that "the student will generally be denied credit for the course and could be subject to suspension or dismissal from the University”.











